TR Yold NORTHERN RAILWAY S & 16/57 e 130
G.C. 16/Genl. 130

&l AT 9§ & forw eRa eHaial wfgg ot v & sdeRal (39 vy FRaw, Wl v 9w
friers, Rimme P, war. R Pflers! ok Plwsl/vfdems! o srse @) Mot Rad |
Confidential report for Group ‘C’ Staff including Workshop Staff (except PWis, APWis,
Signal Inspectors, Asstt. Signal Inspectors and Teachers/Instructors) for the year ending

R DEPARTMENT Fraterd OFFICE
T | - afRra fa@vvr Part 1-Personal Data

1 YT 1 Name in full

2 i fafdr Date of birth

J. Ya+H" Designation

4. 5 wWweyH R e & Station at which employed

5. gel da4 Substantive Pay d. ¥ Scale Rs. %
IO dd9 Officiating Pay 3.7, Scale Rs %,

6 a1 A Hgia\ﬂ &1 fafsr Date of appointment to service
7. gdaE U8 H PR=R ﬁg% @1 a1 Date of continuous appointment to the present grade

8. EW/&WW gl AT~ Whether permanent/tempoiary or officiating

9. dafors, aealie R GE-E) sEard

Educational, Professional & Technical Qualifications.

10 g9 & @R ool gfenen (frmia wheamd il §) &1 faww

tracticulars of examinations (including Departmental Examinations) passed during the year
11 F SHARY 8. STfy/3rg. S i &1 [evd § 7
YWhether the employee belongs to Scheduled Caste/Scheduled Tribe
WrT | W@ e Part H-Self Appraisal

(¥ga 3. &7, -2 %.9300 34800+4200 3% IURI IR & HHAIRA FRT AT TR
(To be filled by staff in grade+ Rs PB-2-9300-34800+4200 and above only)

1. sgfeal & wféra faaRor Brief description of duties

2. as/3mafy il TH & SR A9 o B fhar SHE
ifdre Rreror 1 ad/sraf & SR afe &1F A9 o 5 8 at S ff Soore WX | Al st wEeE |
B FH ATE B @ AP BRI AT I(?ﬁéﬁmﬁvwwmzswvmoy@m?ﬂﬁamm%é
3R T AR FwAER fHU ) |

Brief resume of the work done by you during the year/period from to

bringing out any special achievements during the yeér/period In the event of shortfall in achievement furrsh
reasons (The resume to be furnished within the space provided, limited to 100 words and is required to be
signed)

ik (4 §

yre e wmmammaﬁmmmmqammmmm;

“in czse of Territonal Army Personnel, their TA. rank should also be indicated



1

10.

(2)

am - R 23 e afrard g™ geaisa
Part lil-Assessment by the Reporting Officer

w1 RtE 29 aren JfHE w1 & Ry v fRgvor ¥ wewa @ ? afe 78, @) &= 9@ sweqa @ o sok
T R E ? (i@l R |
Does Reporting Officer agree with the statement made in Part Il ? If not, the extent of agreement and reasans
therefore (Wherever applicable)

frafefReaa & aR= iR el W vaer s« -

Character and habits to include comments on —

(%) wafrar (Faa 59 wmel & w1 SR R @vs 1 #1 aRe smfd A @)

(a) Integrity (To be filled only in those cases in which Section Il is not required to be maintained)

(@) @aEerR B AR WU (b) Tact & Temper

) 3TARYT (¢) Conduct
) Iuffy (d) Attendance
¥) | aneg s $ forv emiRe w@aRern (e)  Physical fitness for the strenuous work

Remfta avvaamy (qor @en srpen) Prefife o Roft ¥ -

Departmental abilities (merits & demerits) to include comments on —
(%) vgat eman ok FFeT (a) Initiative and direction
(m) wmr gfEw (b) General Intelligence
() fasmyEdt AR FRIGASA () Keeness/Promptness and efficiency
(a) @t a¥ f5E=or &t afR (a) Power to control other
(¥) <TSH/addeoT IA. (e)  Organising/supervising ability
(d) ®SR T HIA B &HAT () Capacity for hardwork
(B) T & uf ReAer® (g) Amenability to discipline
faetw sfvrefy @ ardan

Special aptitude or qualification.

Tt @a T &3 fadiw | Prgfea & foo wdiRes srergaan, ot & @

Physical disability, if any, for outdoor work or posting to a particulars area.

frsqafar Reliability

TRl & A WY -
Relations with others —

(%) %O 9Tl & WY (a) Those above
(w) aefimelf & W14 (b) Those below
>
)

ST & W (Al IR ot ggd § SHaRA Suanwatell & wwd A o wedr ')

The public (if his duties entail his coming into contact with Public/Raillway users)

(7
(c

&Y @ &R Power of drafting

frga, fRfam v Ry ==t =

Knowledge of Rules. Regulations and procedure

WiE B, wien 27 3R Ruld Jar B @) aan (daa Friue & )

Ability to conduct enquires, sift evidence and prepare (Report for Inspectors)




AR
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13

14
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16

17

18

19

(¥) @m 98 &1 &1 fFrge v | sxay/aRdt € ?

(3)
anyferfren)/arme]- EdaY/SdHa! & HTHA A In case of Stenographers/Steno-Typists/Typists .~

() uRvIgaT (a) Accuracy

(@) @1 ) Speed ___
() &M J WY (c) Neatness of execution
(8) MY, dR TG Al # feawaa

(d) Trustworthiness in confidential & secret matters
FF BT FHAIRA F AHS | In case of Drawing office staff .~
w1 FHARY FSEA 11 AHd1 B/ SOR/FAHA/TE] T0H & 2

Whether the employee can design/is a neat tracer/Draftsman/is an accurate calculator ?

Hac fafde offa sd=Ra & a9a 7 1n case of Ministerial Staff only -~
() T SUH el W g 7

(al s his/her handwnting neat ?
(W) @« 98 99 BT &) Bigel D 7 W V&A@ § 7
(b) Does he/she maintain his/her office files neatly ?

(1) @ g gl g g ifran S iR arREReE Wil s TR x@aReEdl 8

(¢ Does he/she maintain his/her rule books, codes, diary and reminder memo book etc ?

(B) o1 98 IMAvadHdl IS4 W BT MY TR BRI B ?
{d) Does he/she promptly produce papers when required ?

{e) s his/her disposal prompt ?

(9) @1 98 W@ ©Y A B WT HIA B AT IGd/I@d 7 7
(f) Is he/she capable of putting up papers independently ?

FIel FRAT FHARG! R THAIH! Bleg HHaRAl S arst=/ema eflers/Sa g siehers/qor Friers

grfe & ArTe | )

in case of working staff and Technical field staff like Chargeman/Shop Supdt./Dy. Shop Supdt./Bridge Inspectors

elc only

TH+1d! YA Technical Abilities
H IAB] B FaeHe el g 2 afe 7, a1 I9d w7

Has his/her work been satisfactory ? If not, in what respect he/she has failled ?

an ar s PaiRa graveal greasa & fov ge fem mn on ? afe & & -
Whether the employee was booked for the prescribed Refresher Course, if so —

(%) a1 Refist 6 oM 9R grverl qreass A wfier gan/gg oiiR
(a)  Whether he/she attended the refresher course on being released, and.

(@) o 98 Sad gAvadt uredsd H Iivl/ereel gan ?
(b} Whether he/she passed/failed in the said refresher course ?

&) el A & SR & & ufd SeTiaa a1 Ry FRVN | FHART o I R ? afe g @
a Sa® U wfére fagwo § |

Has the employee been reprimanded for indifferent work or for other causes during the period under repon ? If so
please give brief particulars

mmﬁ%ﬁémmmﬁumﬁmﬁmﬁmaﬂm ? gfe v & @ Swd s
fazm < |

Has the employee done any outstanding or notable work meriting commendation ? If so, please give brief particulars
WM+ S/ A IwH /S [ 3T /3 @ AR
Grading  Outstanding'/'Very Good'/'Good'/'Average'/ Below Average’

Rl 37 et et & gwerR
Signature of Reporting Officer

9 (AR JeRl H)
Name (in Block Letters)
9gHH Designation

fafyr pate




(4)

W V- gRiern St B angfa
Part IV-Remarks by the Reviewing Officer

1 e A & e JareTa

L ength of service under the Reviewing Officer

2 @ R AfEr & aE fva 2 5 RO 39 are e A et Raé Oft st o aaraE
genr @it wafm arnll B e A e g dl @ v
Is the Reviewing Officer satisfied that the Reporting Officer has made his/her report with the due care and att=ntion
and after taking into account all the relevant materials ?

3. &1 amy Ru 27 are afte gR1 f5d U qeuied | |EHd 8 ?

Do you agree with the assessment of the officer given by the Reporting Officer ?

(zfe srEmd B, @ $U0 HRUN &7 Ieod FN) T AT $Y AU HA1 AT SASA ARG & 2

(In case of disagreement, Please specify the reasons) Is there anything you wish to modify or add ?

4 Tl R afoert &t R & o vt 2, a8 o, anfa/er]. Seonfd &1 we @ @ 39 At &l e e v
oot aR fF @ o, fy/er. o o & et & @ &1 Jeaiea w3 § R 27 aret st @
W sfEa ik =maETa v @ 2

If the Officer reported upon 1s a member of a Scheduled Caste/Scheduled Tribe, please indicate specifically

whether the attitude of the Reporting Officer in assessing the performance of the SC/ST Officer has been fair and

just ? :

5 Ra¢ 37 ara e g1 & 1w angfd & fwg A fafite Roaoft wfta ammr spgfes o
Iffrert & e el & fawg 7 AT wfke angfR |

General remarks with specific comments about the general remarks given by the Reporting Officer and remaris
about the meritorious work of the officer including the grading.

6. @ @l # B¢ OV Retan sy arma § R e e ayfm e & gl 6 o
Tuh guq & it 8 ? afe v @ @ S vy w9 @ Ieow |

Has the officer any special charactenstics, and/or any abilities which would justify hisfher selection for sgeciatl
asstgnment or/out of turn promotion ? If so. specify.

Place ' Signature of Reviewing Officer
ferfar M (H1e e A)
Date 2 Name (In Block letters)

<A™ Designation
(ma?w safty & IR During the period of report:




(5)

Gf{"’ﬁ_&! G
Annoxure ‘A’

I3 4 & [ar 3 e & o fER B3 o arel didi2-w.9300-34800+4200 R TUH GWR @ UT W HTAR
A HHARG & A RO & BTH & E@8-2
Section Il of the C.R. Form for Railway Employees in Grade Rs. PB-2-8300-34800+4200 and abovc likely to be
considered for promotion to Group ‘B’ Service

e fermm
Railway Department
ikl RECEIC
Name “Designation
1. gy
Integrity
2. favm o
Special Attributes
(®) Aga & O . Tope/Afy SIS/ sd/ea | AR
(a) Qualities of leadership Outstanding/Very Good/Good/Average/Below Average
(@) I ARHR &3 & J=rid 997 ara el . Icpe/ i Sww/Iww/siad/eiE W
& gy 9 ol of w@a @) s
(b) Capacity to take decision on matters within Outstanding/Very Good/Good/Average/Below Average
his/her competence
(1) SR ROl B WleER H9R Bt 38T . /AR S STH/sid /e @
(c) Willingness to shoulder higher responsibility Outstanding/Very Good/Good/Average/Below Average
(a) wHarRat § srreafvary S, 9@ artes Sepee /At Iaw/Iaq/dad/sig | i
B, IR HicATEd HIA TAT I AwarH ‘
R g BY |qHA B Argar|
(d) Ability to inspire confidence, guide, motivate Outstanding/Very Good/Good/Average/Below Average
and obtain the best out of the staff
(¥) Iqomas @ HIA B ARG . Spe/afa Saa/STE/sia s 9 AR
(e) Ability to enforce disciplines Outstanding/Very Good/Goed/Average/Below Average
Td geH
Reporting Officer’'s Signature
and Designation
gAdeT B arel ARVERY (AvsE ¥ dgeud/Su faureger) @t feogof
Remarks by the Reviewing Officer (DRM/Dy. Head of Department)
AT
Statron
ICEIE AT
Date *Designation

frrreas & Rugoft Remarks by the Head of Department

22T
Statron

Darte

*grefy

qgATH
‘Desrgnation

o I & eEEival & TEe I 9ad wief e @9 & Yo @1 W Seorg fvar o |

“ir-case of Territorial Army Personnel their T.A. rank should also be indicated



