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NOTIFICATION

Sub: Selection for promotion to the post of Staff & Welfare Inspector in Pay Matrix
Level-6 against 50% Promotional quota (General Selection) in Personnel
department of MCF/Raebareli.

KREKFFK

It has been decided to hold a selection for filing up 01 vacant post of Staff & Welfare
Inspector (Pay Matrix Level-6) against the 50% Promotion quota (PQ) (General Selection) in
Personnel department of MCF, Raebareli. The details regarding the status of the posts, eligibility

conditions, and selection procedure etc., are as follows —

2. Vacancy:
Percentage Break up vacancies
Name of the Post UR SC ST Total
Staff & Welfare Inspector 5
(Pay Level-6) - . 4 . :

3. Eligibility criteria and Service conditions

All serving regular Sr. Clerk of Personnel Department of MCF, Raebareli in Level-5 with

minimum three years of regular service in the grade as on date of notification are eligible.

(Authority RBE No. 177/2003 & 161/2009)

Note: The above eligibility must be fulfilled by the date of issuance of this notification.

4. Mode of Selection:

In terms of Railway Board’s letter no. RBE No. 17/2014 RBE No. 196/2018, RBE No.

97/2019 & RBE No. 194/2019, the mode of selection through the written examination

(CBT/TBT) will be as under:-

» The Question paper of written examination (CBT/TBT) will be bilingual i.e., English &
Hindi and will consists of 100% Objective Multiple Choice type question with four answer
option as A,B,C,D (Authority: RBE No. 196/2018). In case of any discrepancy English

version will be treated as final.

» There will be 110 objective multiple choice type questions with four answer options and
the candidate has to answer a maximum of 100 questions. In case the candidate answers

more than 100 questions, first 100 attempted questions are to be taken for evaluation. Out
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of 110 questions, 10 questions will be from Rajbhasa related to the Official Language
Policy and rules. (Authority RBE No: 97/2019)

» There shall be questions in Official Language Policy and Rule up to 10% of marks.
Employees should be encouraged to answer the questions related to the Official Language

Policy and rules. However, these questions will not be mandatory.

» In terms of instructions contained in RBE No. 194/2019 & RBE No. 97/2019, there will be
negative marking @ 1/3 mark for incorrect answers.

» The duration of examination will be 120 minutes.(Authority: RBE No. 97/2019)

» There will be no supplementary written examination (CBT/TBT).

» The qualifying marks in the written examination are 60%. However, SC/ST employees are
eligible for a relaxation of 10% against SC/ST reserved vacancies as per extant rules.
(Authority: RBE No. 102/2005 & Para-8 of Master Circular)

» The final panel shall be drawn up in order of merit based on aggregate marks of
“Professional ability” and “Record of Service” being General Selection are being called for
selection. There will be no classification of “Outstanding” being General Selection.
Respective weightage of marks of professional ability (written test) and record of service
will be as per extant rules.

» All other term$ and conditions regarding mode of selection shall remain effective in

accordance with the provisions contained in there Railway Board’s Letter No.
2025/E(RRB)/25/14, dated 21.08.2025.

5. Procedure for CBT examination:

In terms of Railway Board’s letter no. No. 2025/E (RRB)/25/14, dated: 21.08.2025 the
following procedure will be followed for CBT examination:

» The Computer based test (CBT) will be conducted by Examination Conducting Agency
(ECA) as the direction of RRB/North Central Railway (NCR).

(Authority: Railway Board’s letter no. No. 2025/E (RRB)/25/14, dated: 21.08.2025)
» The written examination will be a Computer based test (CBT)/Tablet Based Test (TBT)

where there will be no physical question paper. All the questions will appear on the
computer/tablet and the employee will have to mark their responses/answer to the question
on computer/tablet.

» ECA will generate a formal admit card and it will be made available through a download

link which will be provided by ECA and published on the Railway website at least 4 days
before the exam.

» Candidate will write a paragraph on their admit cards and sign & give thumb impression in

designated spaces on the admit card and the attendance sheet.
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» A 15 minutes mock test will be conducted before the actual exam to familiarize candidate
with the tablet-based interface. Candidate photographs and biometric data will be captured
after login through tablet only.

» ECA will provide separate instructional videos to both invigilators and candidates 4 days
before the exam to ensure familiarity with the processes. These will be uploaded on the
Zonal Railway or division website by the nominated Railway officials.

» ECA will publish the answer key and candidate responses via a link on the Railway
website. Candidates may raise objections through the same link free of charge.

» ECA will compile all objections and share them with Railway. A designated officer will
examine the objections and submit a revised answer key. No marks will be awarded to any
candidate for the questions that are cancelled.

» All other terms and conditions shall remain effective in accordance with the provisions

contained in there Railway Board’s Letter No. 2025/E(RRB)/25/14, dated 21.08.2025.

6. Syllabus of examination:

A copy of syllabus for the above selection is attached as Annexure-11 for wide circulation
amongst the eligible staff.

7. Notifying to the emplovees:

» Applications of eligible staff, who fulfils the above eligibility criteria/conditions for the
selection to the post of Staff & Welfare Inspector against 50% Promotion quota, duly
completed in all respect in duplicate in prescribed profroma (Annexure-I) and forwarded
by their concerned officer/In-charge should be submitted as hardcopy to Personnel

department on or before 21 .11.2025.

» No application will be accepted after the cut up date. Incomplete applications will be

summarily rejected without any notice and no representation shall be entertained in this
regard.

» If any of the above instructions are modified or altered at a later date by the Railway Board
or MCF/RBL, the administration reserves the right’ to cancel, amend, or alter the

notification as deemed necessary, without assigning any reason.

8. The date of written examination:

» The complete exam schedule (including date, time, centre, exam type and candidate
details) will be published on the Railway website 10 days before the exam. Concerned
employees are advised to keep themselves in readiness to appear in the written test at a

short notice.
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9. Other Information:

» The Notification is bi-lingual i.e. in English and Hindi in case of any discrepancy English
version will be treated as final.

» The above notification has also been made available on the official website of the
MCF/Raebareli. (https://mcf.indianrailways.gov.in/)

Enclosure: Profroma of application form (Annexure-I) & Syllabus (Annexure-II)

Y
PWGe eralm \Iﬂager P)
MCF/Raebareli

No. MCF-RBLOPERS(NG-1)12/2024
Date:01.11.2025

Copy to: (For kind information)

Secy.to GM/MCF/RBL.
Secy. to PCME/MCF/RBL
All HODs MCF/RBL.

All Dy. HOD/ MCF/RBL.

PS to PCPO/MCF/RBL: to upload in the website/Mobile APP of MCF/RBL
(https://mcf.indianrailways.gov.in/).

General Secy./SC/ST Association, General Secy./OBC Association/MCF/RBL.
CS&WLI/MCF/RBL.

Ch.OS/Confidential Section (Personnel Department) for N/A.
All Notice Board of Main Admin, Mini Admin & Shop Floor.
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(Annexure-1)

Application for the post of Staff & Welfare Inspector (Personnel Department) in Pay Matrix

Level-(6) of the 7" CPC Pay Matrix (GP-4200/-) against 50% Promotion Quota in MCF/Raebareli

PASSPORT
SIZE PHOTO

NAME OF EMPLOYEE

FATHER’S NAME

EMPLOYEE NO.

DESIGNATION

HRMS ID

DATE OF BIRTH

COMMUNITY

DATE OF APPOINTMENT

b= =8 on = (o - o ol Lo

DATE OF ENTRY IN PRESENT
GRADE/POST

NO. OF YEARS COMPLETED AS
SR. CLERK(AS ON DATE OF
NOTIFICATION)

WORKING PLACE

12.

EDUCATIONAL
QUALIFICATION

13:

MOBILE NUMBER

It is certified that the details mentioned herein above are true and correct if any of the above
information is found false/wrong, I shall be responsible for the same.

Date:

Signature of the controlling officer/supervisor

Designation/Station (with stamp)

Signature of employee

FOR OFFICIAL (P.BRANCH) USE ONLY

The details of the service particulars including the educational qualification has been verified with

the Service Records and found correct.

S\

Signature of the Concerned Dealer of P.Branch
with designation and date
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SYLLABUS FOR THE POST OF STAFE 8 WELTARE INSP CIOR {8 3930034800, GP 24200)

1. Condition of Service, exccut) :
’ on of service apreement, Recording of date of birth
change in name, ' ing of date of birth

Service Records of Non Gazetied staff, preparation of folders & service book etc,
Leave Rules, Maintenance of lcave account. .

Increment. ‘

Promotion.

Fi‘xati_on of Pay.
Preparation of salary bills, TA and actual expenses.,
Payment from station earnings.
Imprest cash account.
. Calculation of income tax.
. Advances & Allowances. - -
. PF and special contribution to PF Rules. Preparation of PF papers & applications for
special contribution to PF.
13. Pass Rules.
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14 Railway Servantsconduct Rules:
15. Discipline and Appeal Rules.

16. Railway Pension Rules.
17. Preparation of settlement papers, expeditious payment of settlement dues & NPS.
18. Staff Benefit Fund rules — Holiday Home, Mahila Samitee, Canteen Co-operative &

‘Institute Welfare Camp and Reimbursement of tuition fees, Supply of uniforms.

13. Educational assistance rules.

20. Delegation of powers in Establishment matters.
21. Dealing with grievances.

22. Industrial Relations Machineries.

23. Minimum wages Act 1948.

24, Payment of wages Act 1936.

25. Industrial Dispute Act 1947,
26. Workmen Compensation Act 1923 and preparation of compensation papers.

27. Factories Act 1948.
28. House of Employment Regulation, Calculation of over time.
29. Casual labour and substitutes.
30. Role of Welfare Inspector.

31. Raj Bhasha Rules.™
32, A general idea of the evaluation of the pay structure and other service condition of

govt. Servant and the reports of the various committee and commissions connected

there with.
33. Lump sum Ex.gratia Payment, :
34.RTL. . ’
35. LARSGESS. . ) é
o
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o —amyfere Yo feear SRET, AR A 50% USIRT PIeT & e dHan fed Friersd
(9T <ider- 06)  Reb ual w8 = |

MY ¥oT fEeaT BRI, WFavedl & Biffe 9T 7 sar) fod e (@a Afeay
JIA-6) & 50% TSI DI (AT TI) 3faia 01 Reh U8 BT T Afhar & Areas & R &
foofr formmar & 1 uet &t Reifay, arrer 6t ot v 99+ wfenar geafs et faemur e € -

2. Rt
ug uftrera | Rfepar &1 awfar feror Pel
FHAN] Ud HgT0T ARIEdH 50% AT | . | TSl
(I #fga olaer-6) 01 00 00 01

3. U131 Od T e orct
SRfEPT, TR & F1fe T & eraer-5 § drivd Gt e afis forften, fSmaie ifergeT
& i g I Ie F gAaw I 9 T daret of e 8, T eg 9 & |
(MPR: RBE No. 177/2003 & 161/2009)
e IR T ot IIFRRTEHT IRY B8 6 I de o 8T 39T B

4. =g @ fafy
¥ed 91€ & UFTH RBE No.17/2014, RBE No.196/2018, RBE No.97/2019 & RBE No.194/2019
P SR T P AfehaT 7 TR & &l -

> faRad wem (CBT/TBT) & forw waraw fenell (R wa afiisfh) &R a2t el axgfe
(Objective Type) W% TR fIdedl & AT Y& ST | (WTHPHR: RBE No.196/2018) febedt
oY argarfer &Y Reerfer & SRIST Seameor @t &1 3iferT v wrTfores AT ST |

> UH O § Pl 110 HH &1, R A Aferepe 100 w4l & IR o & afe arwgeff 100 &
31feres Tl & IR <7 7, Y Ul 100 IR & Heieh & A BT Pt 110 W4 H & 10
T RIoTATST Y v Rt & FEfe 8 I T depfoud 81N (MTIR: RBE No.97/2019)

> TS A va P & Gaftud we & SR 10% P 81T | BHERT BT IISTHIST A T

Y & GafRyd ugY & IR < & I Wieaifed fhar ST @nfev, &Tatifes I we AR
SRR
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» X 1€ & TAG RBE No. 194/2019 & RBE No. 97/2019 ¥ fAféd wragri & sruR

TSRS T 2 U Tefd IR & fofv 1/3 THRIHS 3T (Negative Marking) &L
ERTII

» e & 3rafr 120 e i arfh (IRFR: RBE No. 97/2019)
> IS R forlRac URI&T (CBT/TBT) TRANI el el SITg
> forRad e & Il &9 &q ~g7ad 60 wfterd Feiia & iy, aH=r g & srefle
SRR ST &SI S ST (SC,ST) eHeRal @t SRfEr el & ferg 10 wfcyere
37! T Be &l ST (FfErR: RBE No.102/2005 & URT -8 3T AR dHer) |
> 3iforT UeTeT oot SiepT & MY TR ART 369 N IR febam ST, araifes T = & forg
IEHCARY BT AT ST T8T 81 HIT G & folY " BT Dl (el el EIN TN
A (fiRae Tterm) afiR WarT 1o & 37! o7 Haferd deeT HiSaT a1 & 3R &I
> 3= Tt Frre a9t Yerd 91 & URuS TR 2025/E(RRB)/25/14 f&A1@ 21.08.2025 9
RIESEICEISIER SRR CIRE]
5. P ATHTRE Sier URIEIT bt wfehar
YT A P THID 2025/E(RRB)/25/14 faHTe 21.08.2025 & AR Hrex IR S
TRte (CBT) & fore = wfgsam araeg St -
> FHEYEY YR ST W& BT ATANSTT IRIE Ferer ord! (ECA) GRT XeT HelT SIS/
e ¥e1d (NCR) & A< 7 fasar Smam |
> O8I HgeR STUIRT (CBT) Seie TR (TBT) YR W= &Fft @ &1g ifye gaa
(Printed paper) & 81T | At W& hRIe¥/Eaere U= UalRid 81 oIt 3r=ufRidl &1 310 IR
FRIER/ETIT TR & 3ifRa FRY BN
> ORYET T Tl (ECA) SIRT SaeT-Us ST fasar e, Ry Sre-aire foid & Amegs 9
SYefed PRIIT ST g fofep WRIa foifer & 9 A B 4 & g Xefd Jae1ge R eh1iard
fepar STTeem
> ST BT ST FOY-F TR U URETH feraT srT it ST T R &R W 3
T 9T T9T-05 Ud IRy usres 1M U Sifsd @=er grm
> ST BT Caoie-3maTRY $evth ¥ aRFYT a1 & T8 | Gd 15 e &1 Hid e
FRIAT ST T AT § R & THTT SHIGIR Dl BICT TG FAHICH ST Ceele & e o
fora stram

> Rt g qeret &g fcemcre difea) wien A 4 o qd J9vTge IR SueTey BRI ST
ey fop o o arel} Ifehamany & araer 8 9 |

> URIET & 918 IR Poil (Answer Key) Td 3T=afaT GRT &5 IR (Candidate Response
Sheet) deaTgC U foieh & ATE™ A UHIRIC foby SITQH oot 3pwreff IR it vd &of IR &
AT fyerem mafRy (I g 8l ) Sof BT Fehil |

> ORI HETa Cordt (ECA) GRT T Uil &7 et b SITQIT | AT S1ferp R gRT
S AU T FHTET B T iR Fefer IR it (UM IS & A1) IR 1 ot
THY Y Ve T ST, S for fomdt ot anreff a1 afes =&t fay Stren”

> oy Y f1I 1 o Yotd 91 o URUT ST 2025/E(RRB)/25/14 f&H1H 21.08.2025 F
fifee e & ey et e |
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6. URIET T IISThH
> I T & ISP GRIIE-/I 5 FeTH 81 (11870 RBE No.102/2005 feTd
17.06.2005)
7. SHATRAT BT ARRIIT BT
> angeff, S iR ATeUeT @ 1 SR 8, Su afrae FuiRe g (aRfere-) 7 <1
gfeRT § YRR, M9TH THIUYST (PwBD FHTOTAH, Teifores FHTOTaS 311fe) i w3 T
et |fed, e Hefta e et & swRa axiaR a1t [T, sy Yo
fEeaT HRYHT, ARG H feATE 21.11.2025 T ST PN
» FaiRa fafdr & are o srerET S1quf raeT Rl @R Y ST STgR STdeAT i A
et T o TR AR U= WIRST &R feam ST 3R g9 e & g ot angrde wWiier
SRR
> gfe IR fopdY ot fSer & 91e & Xerd 91 a1 MCF/RBL §RT 18 JeiTe g1 uRac= faar
ST 8, T FeIA o T 3TTaeehdl] 98 IR STRRLTT ol e, Weferd ar gRafed ex a1
STfRyBTR TR TaTT, 311R 59 fory fohedt BRur 7 Seeikg T 9T 2l 81|
8. forRae alterr &t forfer
> WRIe T forfer, Fe, wiel P Gd =y fareRur wier 9 10 o7 g ¥erd derse WY Hepifre
frT ST FEfT FHATRAET BT 31T GaaT IR W&l aq (IR & Bl GeTg &l Sl &l
9. 3T PRI
» T8 arfergeT fenret areife] oSt ud f2dt 0 & SIRY <Y 17 ¥&T & 37 fopedt ot e bt
fagfer &Y Reerfer ¥ ool Hxepvor @1 3iferT va wrTfores AT SO
> T8 ARRTIT STRISHT IR bl 3TfAbIRe Ja9TSE https://mcf.indianrailways.gov.in/
R o Iy &l

JeT=a: TN | o\"\‘)/
EEdCAILED!

Fa
ITRfE®T IERET

No. E-4/MCF/RBL/Estt./Prom./OS/Store/LDCE/2023
Date: 01.11.2025

ufafrd: el vd sraege BRiaTer &g Uit |

AT ARIE=gE TRISHT TTaxal

afee yeT g Aife IfRIdT, STRIgHT Iearat

I farmeer, STRfSHT Iava! |

AT I foummearer, aTRESHT ITarat! |

PS to PCPO, 3RfE®T, (MCF/RBL %! Ja-ATSE TR TS BR8] |
qerafua, Tal/eae! /Nt Heed, sRfSHT T-avet!]

I BHAR] Doy fe Flers, amfEaT xaaveth

T BT D M AT (Pifep faHTT) 3rqege Briam! & |
T ey 1€, TRaTeTi=ies Yaw/ SU FRATIHe Yaw STRISHT IRIERaT|
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