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Arrit pMahotsay  MODERN COACH FACTORY, RAEBARELI SRS I —229120
(Personnel Department)

NOTE

Sub: Revival of Senior Scale ad-hoc promotion to Group B officers on Indian
Railway.
Ref: Railway Board’s letter no. 2025E(GC)16-8 Dated 27.01.2026
sbbsbebebeebab ol abat
Copy of Railway Board’s letter No. 2025E(GC)16-8 Dated 27.01.2026
Instructions regarding revival of senior scale ad-hoc promotion to Group B officers
on Indian Railway, is annexed herewith for kind information & guidance please.

DA:- As above

No. E/MCF/RBL/Policy/ 2026
Date: 13.02.2026
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Assistant Persgmfj Officer/Staff
For General Manager (P)

Copy to: For kind information please:

1. Secy.to GM/MCF/RBL.
All PHODs/HODs, Dy. HODs/MCF/RBL
The General Secretary, OBC & SC/ST Association/ MCF/RBL
Ch.OS/NG-I,NG-II,NG-III,Ch.0S(Cor.),Ch.OS/MPP& All Dealer /P. Branch/MCF/RBL.
All Notice Board of shop Floor/MCF/RBL
PS to PCPO for uploading on MCF website please.
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HIRAEHTIGOVERNMENT OF INDIA
mmmzsmv OF RAILWAYS
RAILWAY BOARD)

‘No. 2025E(GC)16-8 New Detlhi, dt. 27,01.2026

The Gamasral ﬂaﬂagem[ﬁhiaf Aﬁmiaiﬂwtfw Officers/Director Generals,
All Indian Rallways/Production Units/Training Institutes.

Sub: Revival of Sﬁfﬁﬁf Scale ad-hoc promotion to Group B officers on
Indian Raiiwa?s
Ref :(i) Board's letmr NG* ﬁ{ﬁ?}zmﬁfliﬁ dated 11.08.2016.
{H) Cadre rastmctumg mﬂ&m of 0B organized services dated

09.03.2019, 10.03.2 19 and 11.03.2019,

rant of ad-hoc promotion of Group '8' officer to
_n;sf:?;quad beyond 31.12.2019,

Reference above, the schen
Senior Scale posts was advised -‘t{i-_bfe

7o 1t is now observed that ov&r -tiz& years, vacancses in the Seniw Scale have risen
Acmrﬁmgiy, the need for revwa! af the acheme of Senicr Scale ad-hoc promotion to Gmx;p
'‘8' officers was delihemt&d ‘upon . i{i Board’s office in consultation with the concerned
Department and it has b%ﬂ ﬁec&deﬂ to iempﬁraﬂiy restore the above scheme subject to
the f&!!mwing condsticarss - '

{1y The priority for f%ﬂing Senior $f:a§e vacancies shall be as under:-

(a) Vacancies arising %n_ .Sgﬂi’hr -;Séafié"fﬁh'éuié be filled by Group 'A'/Junior Scale officers
with 4 years of service (for regular promotion to STS) (as prescribed in Service Rules of
IRMS), who are eligible for regular promotion to Senior Scale;

(b} Failing (a) above, If Junior Scale officers with a minimum of 3 years of service in
Junior Scale and those who have completed the probation successfylly, are available, they
should be considered for 1a'ffi'cia'ting promoation in Senior Scale.

{¢} Failing {(a) & (b) ab&vg, tim faasihitity of filling STS vacancies on an ad-hoc
basis may be emmined, as' : 'n&-‘time basis, by considering Group 'B’ officers
who have completed six yﬁaw ar, mme of service in Level-8/Level-9,

{ii) Such ad-hoc a-rrany;&mutﬁ,
maximum period of one year
mn&itiqns, ingluding ﬁxe:stipu :

gs_ in 2(i)(c) above, should be limited to a

t a time and subject to all other applicable
nfthat:, upon avaitabi:ity of aiigible JTS officers

their cansidaratiﬁn.
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{iii) This arrangement should rwfaﬁvémeig impaét IRMS Group 'A’ officers.

(iv) Al Railway Units may please note that any further extension of this temporary
arrangement shall be reviewed in consultation with the concerned Ministry subsequently
after one year by Railway Board.

(Pallavi Goswami)
Director, Estt.(Gaz. Cadre)
Rai!way Board
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