MODERN COACH FACTORY-RAIBARELLY

MODERN COACH FACTORY-RAIBARELLY/ PU

File No. MCF/RBL/NG-I/Prom./Dresser-1/100%/PQ (Proceeding No: 1854/2012/993/2)

Digitally Signed.

Name: DIPAK KUMAR

(OTXJGE)

Date: 09-Dec-2025 09:56:17
Location: MCFP/MCF

General Manager (P)
MCF, Raebareli (U.P.)
PIN-229120

Transfer/Posting Order: MCFP/3733/38201/7605/P02093

Sub: Promotion to the post of Dresser | (Level-5) from Dresser-Il (Level-4)

*kkk

Dated : 06-12-2025

Having been found suitable by a duly constituted committee the following employees are promoted as Dresser-l (PML-5) from Dresser || (PML-4)
and posted/retained at the station noted against them. (Ref Proceeding No: 1854/2012/993/2)

— Posting Details of Employees promoted to this cadre level :

Sr. No Name (HRMS ID) Current Details Assigned On Promotion Transferred To

Station | Org Unit | Post Id Cadre Id Cadre Level ID Station Org Unit Post ID
1 PAWAN KUMAR MEENA (TAHHQB) N.A. N.A. N.A. Dresser (38201)  |Dresser Gr-l (7605) LALGANJ(LLJ) PU WORKSHOP-MCF/RBL(49498) 825928
2 AJAY VARDHAN (JIKIBB) N.A. N.A. N.A. Dresser (38201)  |Dresser Gr-l (7605) LALGANJ(LLJ)  PU WORKSHOP-MCF/RBL(49498) Not Assgined

The promotions ordered in favour of the above employees are subject to the following conditions:
1. The promotion of the above employees will take effect from the date they assume higher responsibilities.

2. The employees promoted above shall carry out their promotion within 15
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(Fifteen) days from the receipt of this order and failure to do will be
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treated as refusal of promotion and consequently they will not be eligible to be considered for promotion before the expiry of one year debarment.
period and they will lose seniority to all their juniors promoted in the meanwhile.

3. The promotion is ordered on the condition that there are no prima facie cases pending against them as a result of fact finding enquiry or
otherwise and that they have not been placed under suspension or no departmental proceedings have been initiated against them or there are
no proposal to initiate proceedings at a later date or they are not undergoing any penalty debarring them from promotion.

4. The promotees are allowed to exercise option within a period of one month from the date of assuming higher responsibilities under Rule
1313(FR-22)(I)(a)(i) of R.1I

a) From the date of promotion or

b) From the date of next increment viz. 1st July of the year. In case the railway servant opts to get them pay fixed from their date of next
increment then, on the date of promotion, Pay in the Pay Matrix Level shall continue unchanged, but the grade pay of the post will be granted.
Further re-fixation will be done on the date of their next increment i.e. 1st July. This is in accordance with clarification No.2 of Railway Board's
letter No. PC.V/2008/I/RSRP/1 dated 25.09.2008 (PC-V1/22, RB No.132/2008).

5. The employees already drawing higher Grade Pay due to MACP are not eligible for any fixation benefits since the same has been granted
during their financial upgradation. In case an employees do not exercise any option within one month from the date of issue of this Office Orders,
it may be noted that their pay will be fixed as 4(a) above.

6. The promotion ordered is purely provisional subject to the outcome of the cases pending in various courts on SC/ST reservation.

7. The date of taking up independent duty of the above named employees may be advised to all concerned with reference to this office order.
8. The employees who are under orders of transfer should vacate Railway Quarters immediately on relief if any occupied by them. If they
propose to retain the quarters as per extant orders, they should apply in time for retention and obtain prior permission. Retention of Railway
quarters without/ beyond permissible months will atiract deduction of damaged rate of rent.

9. Any excess payment found to have been made in regard to this order is required to be refunded when detected later by Railways.

10. A copy of this document can be accessed at MCF/RBL Web Site at the following

This has approval of the competent authority.

Signed by:

DIPAK KUMAR
APO
MCF/MODERN COACH FACTORY-RAIBARELLY/ PU

»§ Copy To (HRMS ID) :
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AA:DIPAK KUMAR (OTXJGE)/APO/MCF/(MODERN COACH FACTORY-RAIBARELLY /PU)

DC:VIRENDRA KUMAR GUPTA(QPBKQZ)/CHIEF OFFICE SUPERINTENDENT (Level-8)/MCF(MODERN COACH FACTORY-RAIBARELLY
/PU )

Concerned Employee:AJAY VARDHAN (JIKIBB)/DRESSER GRADE-III/MCF/(MODERN COACH FACTORY-RAIBARELLY /PU ), PAWAN
KUMAR MEENA (TAHHQB)/DRESSER GRADE-II/MCF/(MODERN COACH FACTORY-RAIBARELLY /PU )

m Copy To :

Copy To:- For Kind information and n/a 1.PCMO, /MCF/RBL. 2.PS to PCPO :- For uploading on MCF website and Mobile APP. 3. Dy.CPO,
ADMO, Sr.AFA, MCF/RBL. 4.Gen. Secy./SC, ST Association/OBC Association/MCF/RBL. 5.Ch. OS/Bills, NG-Ill, Concerned Cadre Dealer, MPP
Cell, Incharge APAR, All Notice Board, Concerned WLI, Concerned Employee.

This document is digitally signed. The signature can be seen on top right corner of first page.Document No:PO2093 Page 3 of 3



