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NOTIFICATION

Sub: Selection for promotion to the post of Staff & Welfare Inspector in Pay Matrix
Level-6 against 50% Promotional quota (General Selection) in Personnel
department of MCF/Raebareli.

*hkk¥k

It has been decided to hold a selection for filing up 01 vacant post of Staff & Welfare
Inspector (Pay Matrix Level-6) against the 50% Promotion quota (PQ) (General Selection) in
Personnel department of MCF, Raebareli. The details regarding the status of the posts, eligibility
conditions, and selection procedure etc., are as follows —

2. Vacancy:

Percentage Break up vacancies I
Name of the Post UR SC ST Tota
Staff & Welfare Inspector A N
1
0 (PayiLevel_6) SOA) l 0 : 0

3. Eligibility criteria and Service conditions

All serving regular Sr. Clerk of Personnel Department of MCF, Raebareli in Level-5 with
minimum three years of regular service in the grade as on date of notification are eligible.
(Authority RBE No. 177/2003 & 161/2009)

Note: The above eligibility must be fulfilled by the date of issuance of this notification.

4. Mode of Selection:

In terms of Railway Board’s letter no. RBE No. 17/2014 RBE No. 196/2018, RBE No.
97/2019 & RBE No. 194/2019, the mode of selection through the written examination
(CBT/TBT) will be as under:-

» The Question paper of written examination (CBT/TBT) will be bilingual i.e., English &
Hindi and will consists of 100% Objective Multiple Choice type question with four answer
option as A,B,C,D (Authority: RBE No. 196/2018). In case of any discrepancy English
version will be treated as final. '

> There will be 110 objective multiple choice type questions with four answer options and
the candidate has to answer a maximum of 100 questions. In case the candidate answers

more than 100 questions, first 100 attempted questions are to be taken for evaluation, Out
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» A 15 minutes mock test will be conducted before the actual exam to familiarize candidate
with the tablet-based interface. Candidate photographs and biometric data will be captured
after login through tablet only.

» ECA will provide separate instructional videos to both invigilators and candidates 4 days
before the exam to ensure familiarity with the processes. These will be uploaded on the
Zonal Railway or division website by the nominated Railway officials.

» ECA will publish the answer key and candidate responses via a link on the Railway
website. Candidates may raise objections through the same link free of charge.

» ECA will compile all objections and share them with Railway. A designated officer will
examine the objections and submit a revised answer key. No marks will be awarded to any
candidate for the questions that are cancelled.

» All other terms and conditions shall remain effective in accordance with the provisions

contained in there Railway Board’s Letter No. 2025/E(RRB)/25/14, dated 21 .08.2025.

6. Svllabus of examination:

A copy of syllabus for the above selection is attached as Annexure-II for wide circulation
amongst the eligible staff.

7. Notifying to the employees:

» Applications of eligible staff, who fulfils the above eligibility criteria/conditions for the
selection to the post of Staff & Welfare Inspector against 50% Promotion quota, duly
completed in all respect in duplicate in prescribed profroma (Annexure-I) and forwarded
by their concerned officer/In-charge should be submitted as hardcopy to Personnel

department on or before 21 .11.2025.

» No application will be accepted after the cut up date. Incomplete applications will be
summarily rejected without any notice and no representation shall be entertained in this
regard.

» If any of the above instructions are modified or altered at a later date by the Railway Board
or MCF/RBL, the administration reserves the n'ghtl to cancel, amend, or alter the

notification as deemed necessary, without assigning any reason.

8. The date of written examination:

» The complete exam schedule (including date, time, centre, exam type and candidate
details) will be published on the Railway website 10 days before the exam. Concerned
employees are advised to keep themselves in readiness to appear in the written test at a

short notice.
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,FwGe eral M nager (P)

MCF/Raebareli

No. MCF-RBLOPERS

N G-1)12/2024
Date:01.1 1.2025

Copy to: (For kind information)

Secy.to GM/MCF/RBL.

Secy. to PCME/MCF/RBL

All HODg MCF/RBL.

All Dy, Hop, MCF/RBL,

PS to PCPO_/MCF/RBL: to

upload in the website/Mobjle APP of MCF/RBL,
(https://mcf.indianrailways.gov.in/).
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gAnncxurc-l!

Application for the post of Staff & Welfare Inspector (Personnel Department) in Pay Matrix

Level-(6) of the 7" CPC Pay Matrix (GP-4200/-) against 50% Promotion Quota in MCF/Racbareli

PASSPORT
SIZE PHOTO

NAME OF EMPLOYEE

(8]

FATHER’S NAME

EMPLOYEE NO.

DESIGNATION

HRMS ID

DATE OF BIRTH

COMMUNITY

DATE OF APPOINTMENT

WV o N & U B

DATE OF ENTRY IN PRESENT
GRADE/POST

NO. OF YEARS COMPLETED AS
SR. CLERK(AS ON DATE OF
NOTIFICATION)

11.

WORKING PLACE

12.

EDUCATIONAL
QUALIFICATION

13.

MOBILE NUMBER

It is certified that the details mentioned herein above are true and correct if any of the above

information is found false/wrong, I shall be responsible for the same.
Date:

Signature of the controlling officer/supervisor
Designation/Station (with stamp)

Signature of employee

FOR OFFICIAL (P.BRANCH) USE ONLY

The details of the service particulars including the educational qualification has been verified with
the Service Records and found correct.

Signature of the Concerned Dealer of P.Branch
with designation and date

B T e .
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SYLLABUS FOR THE POST OF
AL =L OF STAFE 8 WELTARLINSPECTOR (P8 39300:34£00, GP 24200) "/

1. Condition of Service, e
, Cxecut) m )
e THHAHE tlon of scrvice apreement, Recording of date of birth

Service Records o
! Non Gazetied stafl, preparation of folders & service book. etc.
Lcave Rules, Maintenance of Icave account
Increment. ’
Promotion.

foatipn of Pay.

Preparation of salary bills, TA and actual expenses.

Payment from station earnings.

tmprest cash account.

0. Calculation of income tax.

11. Advances & Allowances, s }

12. PF and special contribution to PF Rules. Preparation of PF papers
special contribution to PF.

13. Pass Rules.

._-cm‘qmmbw”

& applications for

15. Discipline and Appeal Rules.

16. Railway Pension Rules. .
17. Preparation of settlement papers, expeditious payment of settiement dues & NPS.

18. Staff Benefit Fund rules - Holiday Home, Mahila Samitee, Canteen Co-operative &
‘Institute Welfare Camp and Reimbursement of tuition fees, Supply of uniforms.

15. Educational assistance rules. “ .
20. Delegation of powers in Establishment matters.

21. Dealing with grievances.

23. Minimum wages Act 1948.
24. Payment of wages Act 1936.
25, Industrial Dispute Act 1947,
26. Workmen Compensation Act
27. Factories Act 1948.

28. House of Employment Re
29, Casual labour and substitutes.
30. Role of welfare Inspector.

31.R3) Bhasha Rules.™ "~
32, A generalidea of the evaluation of the pay structure and other service condition of

rts of the various committee and commissions connected

1923 and preparation of compensation papers. s

gulation, Calculation of over time.

govt, Servant and the repo

there with. :
33. Lump sum Ex.gratia payment. .
34.RThL ' |
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