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N o. E( NG )l l/20t7 I Rc-Ll 23 New Delhi, dated 27.02.2023

Ril Zonal Railways/PUs,
(As per standard mailing list)

Sub: Clarification regarding Compassionate Ground Appointment (CGAI to
spouse/ward/dependent of Railway employees.

Ref: Board's letter of even number dated OL.OZ.2O23 (RBE No.21120231

Attention is invited to instructions contained in para 3 (lll) (ii) under reference.

The matter has been reviewed and the abovesaid para may be read as under:-

"lt is also clarified that irrespective of any time line, only GM is empowered to consider and

decide CGA in posts of Level-7 of 7th CPC Pay Matrix (having 4600l- GP). DRMs/CWMs/HODs

may consider appointment on compassionate grounds up to Level-6 of 7th CPC Pay Matrix."

3. Please acknowledge the receipt.

(A. Narayana Rao)

Deputy Director/E(NG)!l
Railway Board

N o. E( N G )l r/2017 / Rc-Ll 23

Copy to:

New Delhi, Dated: 27.02.2023

1. The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi (35 spares).

2. The Generalsecretary, NFIR, Room No. 256-E, Rail Bhawan, New Dethi (35 spares).

3. All Members of Departmental Council and National Council and Secretary, Staff Side,

National Council, 13-C, Ferozeshah Road, New Delhi (60 spares).

4. The Secretary General, FROA, Room No. 256-A, Railway Board (5 spares).

5. The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi (5 spares).

6. The General Secretary, AIRPF Association, Room No. 256-D, Rail Bhawan, New Delhi.

7. The Secretary, RBSS, Group 'A' Officers' Association, Rail Bhawan, New Delhi.

8. The Secretary, RBSS, Group 'B' Officers'Association, Rail Bhawan, New Delhi.

Rail Bhawan, Raisina Road, New Delhi-110001
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10.

77

The Secretary, Railways Board Ministerial Staff Association Rail Bhawan, New Delhi.
The Secretary, Railways Board, Group 'D' Employees Association, Rail Bhawan, New
Delhi.

The Secretary, Railways Board Promotee Officers Association, Room No. 341-C, Rail

Bhawan, New Delhi.
Chief Commissioner for Railway Safety, Lucknow.
The General Secretary, All lndia SC& ST Railway Employees Association, Rail Bhawan,
New Delhi.

72.

13.

L& ,\^  AA/" -------6''t-'>3
For Secretary/Ra ilway Board

Copv to: PSs to MR, MOSR (D), MOSR(J)

PPSs to Chairman & CEO, M(F), M(lnfra.), M(T&RS), M(O&BD), Secretary/Ra ilway Board,
DG/RHS, DG/RPF.

PPSS to AM(Comml), AM(CE), AM(C&lS), AM(Elec.), AM(Budget), AM(F), AM(Mech), AM(plg),
AM(Project), AM(PU), AM(Sie), AM(Store), AM(Tele), AM(Traffic), AM(Works), AM(T&C),
AM(Staff), AM(HR), pED(vic.), pED(tnfra).

PSs to ED/Safety(M), EDCE(G), ED(E&R), EDE, EDE(N), EDME(W), EDERS(G), EDE(Res), EDE(RRB),
EDF(B), ED(RE), EDlrrack(M), EDF(x)1, EDF(x)ll, ED(H), EDE(Gc), ED(stat), ED(rrack/MC),
EDME(Chg.), EDME(Traction), ED(Works), EDME(Dev.) EDRS(C), EDRS(W), EDPC, EDF(E), EDA,
EDV(A), JS(c), JS(G)and lGlRPF.

DPC-il, DE(G), D(rH), D(H&FW), D(Mpp), DE(N), DE(R), DE(D&A), DE(LL), DE(RRB), JD(oL),
JDE(Rep), DD(Code Revision), DDE(LR)1, DDE(LR)ll, DDELR)lll, DDE(cR)tt, DDV(A&p), DD(OL)t,
E(NGll, E(Rep)1, E(Rep)ll, E(Repllll, E(SCT)1, E(SCT)ll, E(RRB), PC-lll, PC-lV, PC-V, E(P&Alt, E(p&A)il,
EG(RR), CE-|, CE-ll, CE-lll, Sec.(E), Sec(ABE), E(MPP), Safety Branch, A/C-ttt and Code Revision
Cell.

Rail Bhawan, Raisina Road, New Delhi-l10001
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No. E(NG)l I/2022lIlC- l/NR/28 Nerv Delhi, Dated 25.01.2023

The General Manager (P)
AlI Zonal Railways/Production Units,

Sub: Grant of compassionate appointment to spouse/ward/dependent of
deceased trainee employees.

Ref: Board's letter No.
90t2019).

E(NG)lV20lglRC-l/5 dated 04.06.2019 (RBE No.

Attention is invited to para 3 (a) of Board's letter referred above which lays down that
..The spouse of the deceased employee whose ward was appointed on compassionate ground

and died in harness while undergoing the pre-requisite training may be permitted to nominate

either another ward,/herself or the widow of the deceased trainee for compassionate

appointment consideration."

2. Pursuant to demand raised by the staffside, Ministry of Railways (Railway Board), have

decided to modify para 3(a) of Board's letter No.EQ\lG)lll201ryP(C-l15 dated 04.06.2019,

which may be read as under:-
.,The spouse ofthe deceased employee, whose ward was appointed on compassionate ground

and died/medically incapacitated while undergoing the pre-requisite training, may be

permitted to nominate either another ward/herself or the widow/wife of the

deceased/medically incapacitated trainee for compassionate appointment consideration.

In case the spouse of deceased employee is not alive for nomination then:-

D if deceased/medically incapacitated CGA trainee is married then widodwife of
deceased/medicalty incapacitated CGA trainee may be considered for CGA.

ii) if deceased/medically incapacitated CGA trainee is unmarried then another ward of
original employee may be considered for CGA."

3. Please acknowledge receiPt.

J
o)(A.Narava

Dy. Director Estt.(NG)II
Railway Board

No.E(NG)II/2022lRC-l/NR/28

Copy to:

Nor l)clhi. l)atcd: 25.01.202:

l The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi (35 spares)'

2. The General Secretary, NFIR, Room No. 256-E, Rai[ Bhawan, New Delhi (35

spares).

Rail Bhawan, Raisina Road, New Delhi - 110001

RBE. No.io12023

n r{TkT {IC.FR Government of India
tt rierqq n,rinistry of Raihval,s

is*fr€ Gr"it*"ay Board)



3. All Members of Departmental Council and National Council and Secretary, Staff
Side, National Council, 13-C, Ferozeshah Road, New Delhi (60 spares).

4. The Secretary General, FROA, Room No. 256-A, Railway Board (5 spares).
5. The Secretary General, IRPOF, Room No. 268, Rait Bhawan, New Dethi (5 spares).
6. The General Secretary, AIRPF Association, Room No. 256-D, Rail Bhawan, New

Delhi.
7. The Secretary, RBSS, Group'A' Officers' Association, Rail Bhawan, New Dethi.
8. The Secretary, RBSS, Croup 'B' Oflicers' Association, Rail Bhawan, New Delhi.
9. The Secretary, Railways Board Ministerial Staff Association Rail Bhawan, New

Delhi.
10. The Secretary, Railways Board, Group'D' Employees Association, Rail Bhawan,

New Delhi.
I l. The Secretary, Railways Board Promotee Officers Association, Room No. 341-C,

Rail Bhawan, New Delhi.
12. Chief Commissioner for Railway Safety, Lucknow.
13. The General Secretary, All India SC& ST Railway Employees Association, Rail

Bhawan, New Delhi.

For Principal Executive Director (IR)/Railway Board

Qpy..1!q: PSs to MR, MoSR(D), MOSR(J).

PPSs to Chairman & CEO, M(F), M(tnfra.), M(T&RS), M(O&BD), Secretary/Railway
Board, DG/RHS, DG/RPF.

PPSs to AM(Comml), AM(CE), AM(C&IS), AM(Elec.), AM(Budget), AM(F), AM(Mech),
AM(Plg), AM(Project), AM(PU), AM(Sig), AM(Store), AM(Tele), AM(Traffic),
AM(Works), AM(T&C), AM(Staff), AM(HR), PED(vig.), pED(rnfra).

PSs to ED/Safety(M), EDCE(G), ED(E&R), EDE, EDE(I.{), EDME(W), EDERS(G),
EDE(Res), EDE(RRB), EDF(B), ED(RE), ED/Track(M), EDF(X)r, EDF(x)rr, ED(H),
EDE(GC), ED(Stat), ED(Track/MC), EDME(Chg.), EDME(Traction), ED(Works),
EDME(Dev.) EDRS(C), EDRS(W), EDPC, EDF(E), EDA, EDV(A), JS(C), JS(G) and
IG/RPF.

DPC-rr, DE(G), D(rH), D(H&FW), D(Mpp), DE(N), DE(R), DE(D&A), DE(LL), DE(RRB),
JD(OL), JDE(Rep), DD(Code Revision), DDE(LR)I, DDE(LR)il, DDELR)ilt, DDE(cR)il,
DDV(A&P), DD(oL)1, E(NG)1, E(Rep)I, E(Rep)[, E(Rep)IIt, E(SCT)r, E(SCT)rr, E(RRB),
PC-lll, PC-IV, PC-v, E(P&A)I, E(P&A)tt, EG(RR), CE-t, CE-il, CEJrr, Sec.(E), Sec(ABE),
E(MPP), Safety Branch, A/C-lll and Code Revision Cell.

Rail Bhawan, Raisina Road, New Delhi - 110001



RBE Nql *tfzozz
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

(RATLWAY BOARD)

N o. E (N G )Ir / 2022 IRC -l I 1 9 Nerv Delhi, dated 23.08.2022

The General Manager (P),
All Zonal Railways/Production Units
(as per Standard Mailing list)

Sub: Compassionate Ground Appointment as Sr. Section Engineer (SSB)-

Ref: Item No.29/2022 of PNM/AIIIF Meeting held on24'25t1' June2022.

Attention is invited to para 4 (b) of Board's letter No.E(NG)IV20I8/RR-I/31 dated

30.12.2019 which lays down that "wherever CGA into SSE is being recommended in rare cases

(such as where candidate has graduated from premier institutions such as IITs or NITs); the case

be recommended to HQ for consideration by an SAG Committee nominated by GM. Papers to be

set to be ofadequate technical standard."

2. This condition of candidate having graduated from premier institutions such as IITs or
NITs has since been reviewed. It has been decided to partially modify para 4(b) of Board's letter

No.E(NGXV2018iRR-1i31 dated 3A.12.2A19, which may be read as under:-

" (b) Wherever CGA into SSE is being recommended in rare cases it must be ensured

that candidate is first ql45q-Engineering Graduate and is in possession of
prescribed qualification 6iih-e Bost; and such case be recommended to HQ for
consideration by an SAG Committee nominated by GM. Papers to be set to be of
adequate technical standard."

3. Please acknowledge receipt.

No. B(NG )\ 112022 IRC -l I t9

,L,S
(Sudhir Kumar)

Director Estt.(N)
Railway Board

\a'+' New Dethi, Dated: 23.08.2022

6\c

y1
Copy to:

-a,./..A,-t The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi (35 spares).

ffi{ , Z The General Secretary, NFIR, Room No. 256-E. Rait Bhawan. New Delhi (35 spares).

| 
' lli n. All Members of Departmental Council and National Council and Secretary, Staff Side,

l/ ) 
t'* National Council, 13-C, Ferozeshah Road, New Delhi (60 spares)'

4. The Secretary General, FROA, Room No. 2 way Board (5 spares).

Rail Bhawan, Raisina Road, New Delhi-I10001
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6
The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi (5 spares).
The General Secretary, AIRPF Association, Room No. 256-D, Rail Bhawan, New
Delhi. :
The Secretary, RBSS, Group 'A' Officers' Association, Rail Bhawan, New Delhi.
The Secretary, RBSS, Group 'B' Officers' Association, Rail Bhawan, New Delhi.
The Secretary, Railways Board Ministerial Staff Association Rail Bhawan, New Delhi.
The Secretary,Raihvays Board, Group 'D' Employees Association, Rail Bhawan, New,
Delhi.
The Secretary, Railways Board Promotee officers Association, Room No. 341-C, Rail
Bhawan, New Delhi.
Chief Commissioner for Railway Safety, Lucknow.
The General Secretary, All India SC& ST Railway Employees Association, Rail

7.
8.

9.
t0

11

12.
13.

Bhawan, New Delhi

For Secretary

Corry to: PSs to MR, MOSR (D), MOSR(J).

PPSs to Chairman & CEo, M(F), M(Infra.), M(T&RS), M(O&BD), Secretary/Railway Board,
DG/RHS, DG/RPF.

PPSs to AM(Comml), AM(CE), AM(C&IS), AM(Elec.), AM(Budget), AM(F), AM(Mech),
AM(Plg), AM(Project), AM(PU), AM(Sig), AM(Store), AM(Tele), AM(Traffic), AM(Works),
AM(T&C), AM(Staffl, AM(HR), PED(Vig.), PED(Infra).

PSs to ED/Safety(M), EDCE(G), ED(E&R), EDE, EDE(N), EDME(W), EDERS(G), EDE(Res),
EDE(RRB), EDF(B), ED(RE), ED/Track(M), EDF(X)I, EDF(XXI, ED(H), EDE(GC),
ED(stat), ED(Track/MC), EDME(chg.), EDME(Traction), ED(works), EDME(Dev.) EDRS(G),
EDRS(W), EDPC, EDF(E), EDA, EDV(A), JS(C), JS(G) and IG/RPF.

DPC-II, DE(G), D(IH), D(H&FW), D(Mpp), DE(N), DE(R), DE(D&A), DE(LL), DE(RRB),
JD(OL), JDE(Rep), DD(Code Revision), DDE(LR)I, DDE(LR)II, DDELR)III, DDE(GRXI,
DDV(A&P), DD(OL)I, EOtc)I, E(Rep)I, E(Rep)ll, E(Rep)ttt, E(SCT)I, E(SCT)II, E(RRB), pC-
II[, PC-[V, PC-V, E(P&A)I, E(P&A)II, EG(RR), CE-I, CE-II, CE-III, Sec.(E), Sec(ABE),
E(MPP), Safety Branch, A/C-III and Code Revision Cell.

d.
rd

Ilail Bharvan, Raisina Rotrd, Nerv Delhi-l10001
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GOVERNMENT OFINDIA
MINISTRY OFRAILWAYS

RAILWAYBOARD

RBE No. 5' 12022

New Delhi, Dated: /3 .O4.2O22No. E (NG)IV202I/RR-V66

The General Manager (P)'
All Zonal Railways/PUs'
(As per standard mailing list).

Sub:ClarificationregardingcandidatepossessingPostGraduateDiploma
in Human Resource Management for appointment for the post of
Staff &Welfare Inspector on Compassionate Grounds'

As per extant instructions (entry No. 45 of Board's letter dated 03'09'2009),

the minimum educational qualification for the post of Staff & welfare Inspector

(Level-6) is as mentioned below:

"Graduation plus ,my one of the following qualifications:

Diploma in Labour/Social Welfare OR Diploma in Labour Laws OR L'L'B'
with papers in Labour Laws OR Post Graduate Diploma in Personnel

Management OR MBA with papen in personnel management awarded by

an institution of Gort. of India."

?.. South Eastem Railway vide its letter no. SER/?-HQ/REC llz2lRBlSWL
dated 06 .12 .2021 had sought clarification if a candidate having qualification of Post

Graduate Diploma in Human Resource Management can be considered for the

purpose of recruitmenvselection of staff& welfare Inspector.

3. The matter has been examined and it is clarified that for the purpose of
recruitment/selection of Staff& welfare Inspector, the qualification of Post Graduate

Diploma in Human Resource Management can be treated as equivalent to

qualification of Post Graduate Diploma in Personnel Management provided that its

curriculum includes relevant pap€rs in Personnel Management.

4. South Eastem Railway's letter refened to in para 2 above also stands

disposed off with this clarification.

(Lalitha R Menon)
Dy.Director-II Estt. (NG)II
. Railway Board

Contd.../-



No. E(NG)II/2021/RR-U66

Copy to:

11.

New Delhi, Dated: 13 .01.2022

7.

8.

9.

l0

l. The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi (35 spares).

2. The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi (35 spares).

3. All Members of Departmental Council and National Council and Secretary, Staff Side,

National Council, 13-C, Ferozeshah Road, New Delhi (60 spares).

4. The Secretary General, FROA, Room No. 256-A, Rai-lway Boanrd (5 spares).

5. The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi (5 spares).

6. The General Secretary, AIRPF Association, Room No. 256-D, Rail Bhawan, New
Delhi.
The Secretary, RBSS, Group'A' Officers' Association, Rail Bhawan, New Delhi.
The Secretary, RBSS, Group 'B' Officers' Association, Rail Bhawan, New Delhi.
The Secretary, Railways Board Ministerial Staff Association Rail Bhawan, New Delhi.

The Secretary, Railways Board, Group 'D' Employees Association, Rail Bhawan, New
Delhi.
The Secretary, Railways Board Promotee Officers Association, Room No. 341-C, Rail

Bhawan, New Delhi.
Chief Commissioner for Railway Safety, Lucknow.
The General Secretary, All India SC& ST Railway Employees Association, Rail

Bhawan, New Delhi.

For Secretary/Railway Board

12.
13.

esIy.1!q: PSs to MR, MOSR (D), MoSR(J).

PPSs to Chairman & CEO, M(F), M(lnfra.), M(T&RS), M(O&BD), Secretarv/Railway Board,

DG/RHS, DG/RPF.

PPSs to AM(Comml), AM(CE), AM(C&IS), AM(Elec.), AM(Budget), AM(F), AM(Mech)'
AM(Plg), AM(Project), AM(PU), AM(Sig), AM(Store), AM(Tele), AM(Traffic), AM(Works)'
AM(T&C), PED(Staff), PED(IIR), PED(vig.), PED(lnfra).

PSs to ED/Safety(M), EDCE(G), ED(E&R), EDE, EDE(N), EDME(W)' EDERS(G)' EDE(Res),

EDE(RRB), EDF(B), ED(RE), ED/Track(M), EDF(X)L EDF(X)[, ED(H), EDE(GC)'

ED(Sta|, ED(Track/IvIC), EDME(Chg.), EDME(Traction)' ED(Works), EDME(Dev') EDRS(C),

EDRS(W), EDPC, EDF(E), EDA, EDV(A), JS(C), JS(G) and IG/RPF.

DPC-II, DE(G), DOH), D(H&FW), D(MPP), DE(N), DE(R), DE(D&A), DE(LL), DE(RRB),

JD(OL), JDE(Rep), DD(Code Revision), DDE(LR)I' DDE(LR)II, DDELR)III' DDE(GR)II,

DDV(A&P), DD(-OL)L E(NG)I, E(Rep)I, E(Rep)ll, E(Rep)III, E(SCT)I, E(ScT)lI, E(RRB), PC-

III, Pb-N; PC-V, E(P&A)I, E(P&A)II, EG(RR), CE-I, CE-II, CE.III, SCC.(E), SCC(ABE),

E(MPP), Safety Branch, A/CJII and Code Revision Cell.

Rail Bhawan, Raisina Road, New Delhi-110001
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

(RATLWAY BOARD)

nee Nro....6.8.Jzozo

No. E(NG)ll/2020/RC-1 /cR/09

The General Manager (P)
All Zonal Railways & PUs

New Delhi, dated t1.08.2020

Sub: Appointment on compassionate ground
of higher qualification.

Acq u isition

Consequent to the decision to permit candidates to postpone CGA for
completion of higher EQ, made within 2 years from attaining majority as contained
in Board's letter No. E(NG)Il/r:2003lRC-1/Genl/4 dated 19.06.2019(RBE No 100/20.19),
clarification has been sought by Zonal Railways about the authority competent to grant
such permission. Generally, DRMs/CWMs/HODs are the competent authority to
approve Compassionate Ground Appointment upto level-6 while cases for Level-7
require approval of GM. However, in order to maintain uniformity, it has been decided
that approval for candidates to postpone CGA for completion of higher Ee, made within
2 years from attaining majority may be considered at DRM/HOD/CWM's level, since
compassionate ground appointment cases usually arise at their level. However for all
other cases including old cases where approval of GM may bt- reouired, such approval
should be taken at the GM level.

This disposes of Central Raiirruay'.; letter
1 00/Policy/Higher qualification dated 03.02.2020.

No. E(NG)ll/2020/RC-1 /CR/09

No P/CR/HQlREClCcAtl22l

(tfi.fll.Rai1
Director [stt (N)

Railway Boarcl
Phone No.: 011 -2304759i

New Delhi, dated 19.O8.2O2O

The General Secretary, AIRF, Room No, 253. Rail Bhawan, New Delhi (35
spares).
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The General S
(35 spares).

NF'IR Room No, 256-E, Rail Bhawan, New Delhi

All Members of Departmental Council and National Council and
Secretary, Staff Side, National Council, 13-C, Ferozeshah Road, New
Deihi (60 spares).
The Secretary General, PROA, Room No. 256-4, Railway Board (S -

spares).
The Secretary, RBSS, Group A' Officers, Association.
The President, Railway Board Class II Officers, Association.
The Secretary General, IRPOF.
The Secretary, Indian Railways Class II Ofticers, Association.
The Secretary, Railways Board Ministerial Staff Association.
The President. Railway Board Class IV Oflficers' Association.
The Ceneral Secretary, AIRPF Association.
The General Secretary, A11 India sc& sr Railway Employees Association,
Room No-7, Rail Bhawan, New Delhi.
Chief Cornmissioner for Railway Safety, Lucknow.

Copy to: PSs to MR, MOS(R).

Copv to: PSO/Sr.PPS/PPSs/pSs/pA to:

CRB, FC, M(RS), ME, M(Tr), MT, M(S&T), M(MM), Secretary/Raiiway
Board,DH(HR),DG/ RHS,DGi RpF.

ecre

I

\

vi.
vii.
viii.

ix.
x.

xi.
xii.

\lt l.

rir. Chief Administrative Officer, RCF/Raebareii project, Kishan Delhi-7.

For Secretary/Ra v

AM(Comml), AM(CE), AM(C&IS), All(Elect), AM(Budget), AM(ME), AM(Mech),
AM(flg), AM(PU), AM(releJ, AM(sig), AM(store), AM(TT), 

'AM(works),
AM(T&C), AM(Staff), AM(F), pED(Vig.), pED(rnfra), pED(Transformaiionl.

EDE(N), trDCE(G), EDF(E), ED(rR), ED(Safety), EDV(A), EDE(RRB),
EDE(Sports), ED(E&R), EDE(GC), EDE(Res), EDH(P), ED(T&Mpp),'EDrr,
PPIC I & II, EDF(BC), ED (ERp), EDE(G) chairman/HRRc, JS; JS(c),
JS(EL JS(c), Dir. (MPP), DS(c), DF(E), Dtr(G), DE(cp;, oe1nep.1, JDFiE),
JDE(N), JDE(P&A), JDq(cc), JDE(W), JDE(Res)r, JDE(nep), 

'bo1nrie1,

JDtr(LL), DDF(E)r & rir, DDE(Mpp). DDtr(R)_rr, DDE(LR)_r ,rr & rri.
E(P&A)I&ll, E(w), E(c), tr(NG)t, E(Trg), E(Mpp), l.-(E)r&rr, A/c_rrr, ERB_r, tr,
ry, iv, V & VI, E(Rep)t, II & tII, E(Sports), E(w) Sec(E), FE(Spt), E(RRB), irc_
rrr, rv, v & vi, E(scT)r&rr, E(cR) r & rr, E(GC), E(cp), pR, proael, E(cl_op),
Signal, Tele., Code Revision Cell/ Branches of Railway Board.
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1ffi"cr W<Chlx GOVERNMENT OF INDIA
tcrr li?Jlcllf MINISTRY OF RAILWAYS
~ m RAILWAY BOARD)

No. E(NG)II/2015IRC-lIGen1.!2
New Delhi, dt..A,s.04.2015

The Genera) Manager(P),
AU Indian Railways &
Production Units.

Sub: Appointment on compassionate grounds _ Clarifications _'regarding.

Attention is invited to this Ministry's letter of even number dated 14.092012
issued under RBE No. 102/2012. Some of the Zonal Railways have sought
clarification as regards to the allowances and benefits allowed to a trainee under Board's
letter dated 14.09.2012(RBE No. 102/2012) should be given to a trainee appointed
against a working post where it is mandatory for persons being appointed to clear
the entire training period before jOining a working post.

The matter has been examined in Board's office and it is clarified that in terms
of one of the recommendations of the 6th Central Pay CommiSSion,as accepted by
the Government of india, candidates not POsseSSingthe minimum qualifications of
Matric could not be recruited in the Government service. At the. same time,
Commission also recommended that in exceptional circumstances like aPPOintment
on compaSSionate grounds, Government might need to provide employment
opportunities to certain classes of persons not immediately meeting the minimum
educational standards and Government could recruit them as "trainees" who
would be given a regular pay band and Grade Pay only on acquiring the minimum
qualification prescribed under the Recruitment rules.

Thus, it is amply clear that Board's instructions dated 14.09.2012 applies
exclusively in cases, where candidate being conSidered for apPOintment on
compassionate grounds are not meeting the minimum qualification for entry into
the Government service that is, in Grade Pay I"1800/- and the word 'trainees' have
been coined only for this limited purpose. It has nothing to do with trainees (who
get stipend and not salary) in various posts of Grade Pay" 1900 & above, where it
is mandatory for persons to complete the training successfully, before joining aworking post.

W__3h~
(Lily Pandeya)

Director Estt. (N)II,
Railway Board.



GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

(RAILWAY BOARD)

RBE No. \~.<J2014.

No. E (NG)-II/2013/SB/3. New Delhi, dated: ~ /10/2014

The GeneralManager (P),
All Zonal Railways/Production Units

Sub: Clarification regarding educational
engagement/appointment/recruitment on the railways.

****
For appointment/engagement and recruitment to posts in Pay Band-l of ~5200-20200

(Grade Pay: ~1800), possession of qualification as prescribed in terms of Board's letter No.
E(NG)II12009/RR-1/101Pt.dated 09/12/2013 is mandatory.

qualification for

2. Persons already engaged/appointed/recruited against erstwhile Group 'D' posts, prior to
implementation of 6th CPC pay structure, may be extended benefit of revised pay structure of Pay
Band-l (Grade Pay: ~1800) provided they are in possession of prescribed qualifications. In case
of non-possession, benefit would be subject to imparting of requisite training as per instructions
contained in Board's letter No. E(MPP)2008/3/17 dated 24/9/2008.

3. Further, persons engaged with relaxed qualification in terms of Board's letter No.
E(NG)II12009/RR-1II01Pt.dated 05/0112011 and 27/0412011 may be kept in -IS Pay Band of
~4440-7440 (Grade Pay: ~1300) till they also are imparted requisite training as per instructions
contained in Board's letter No. E(MPP)2008/3/17 dated 24/9/2008.

4. Widows, even if not possessing the prescribed qualification but being considered for
appointment on compassionate grounds, have to be placed in Pay Band-l of~5200-20200 having
Grade Pay: ~ 1800 directly, without insisting on fulfillment of educational qualification norms
provided the appointing authority is satisfied that the duties of the post against which she is being
appointed can be preformed with help of some onjob training (RBE No. 102/2012).

5. Persons engaged with relaxed qualification in terms of stipulation made in Board's letter
No. E(NG)II12011IRR-l/ll dated 9/12/2011 will remain in -IS Pay Band of~4440-7440 (Grade
Pay: ~ 1300) and continue to be governed under the provision contained in para 2 of letter issued
under RBENo.166/2011 dated 09/12/2011 till they acquire the prescribed qualification.

6. All those not covered under the above paras will have to possess the prescribed
qualification for appointment to a post on the Railways.

Please acknowledge receipt. [ig ~ /c'/tV
(Lily Pandeya) (

Director Estt. (N)-II
Railway Board.

1..1I -

7. All these are equally applicable to persons appointed as substitutes.
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No. E (NG)-II12013/SB/3. New Delhi, Dated:·~110/2014.

CODY to:
(i)

(ii)

(iii)

(iv)
(v)
(vi)
(vii)
(viii)
(ix)
(x)
(xi)
(xii)

(xiii)
(xiv)

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi (35
spares).
The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi (35
spares).
All Members of Departmental Council and National Council and Secretary, Staff
Side, National Council, 13-C, Ferozeshah Road, New Delhi (60 spares).
The Secretary General, FROA, Room No. 256-A, Railway Board (5 spares).
The Secretary, RBSS, Group 'A' Officers' Association.
The President, Railway Board Class IIOfficers' Association.
The Secretary General, IRPOF.
The Secretary, Indian Railways Class II Officers' Association.
The Secretary, Railways Board Ministerial Staff Association.
The President, Railway Board Class IV Officers' Association.
The General Secretary, AIRPF Association.
The General Secretary, All India SC& ST Railway Employees Association, Room
No-7, Rail Bhawan, New Delhi.
Chief Commissioner for Railway Safety, Lucknow.
Chief Administrative Officer, RCF/Raebareli Project, Kishanganj, Delhi-7

Copy to: PSs to MR & MSR.

Copy to: PSO/Sr.PPSIPPSsIPSslP A to:
CRB, FC, MS, ML, ME, MT, MM, DG/RPF, Secretary, DG/RHS.

AM(Comml), AM(CE), AM(C&IS), AM(Elect), AM(Budget), AM(Mech), AM(PIg), AM(PU),
AM(Sig), AM(Store), AM(Traffic), AM(Works), AM(T&C), AM(F), Adv(Vig.), Adv.(Staff),
Adv.(lR), Adv(lnfra), Adv(C), Adv(Project).

EDE(N), EDCE(G), EDF(E), ED(Safety), EDV(A), EDE(RRB), EDE(Sports), ED(E&R),
EDE(GC), EDE(Res), EDH(P), ED(T&MPP), EDE, EDPC-I, EDPC-II, EDF(BC), ED (ERP),
ChairmanlHRRC, JS, JS(G), JS(E), JS(C), DE(N)-II, DE(W), DE(P&A), DE(Res.), Dir. (MPP),
DS(G), DF(E), DE(G), DE(GP), DE(LL), JDF(E), JDE(N)IU, JDE(Rep), DDF(E) I, DDF (E)­
Ill, DDE(R)-I, DDE (LR )-11. E(P&A)I & E(P&A)II, E(G), E(NG)I, E(Trg), E(MPP), F(E)I,
F(E)-II, A/C-IIl, ERB-I, ERB-II, ERB-III, ERB-IV, ERB-V & ERB-VI, E(Rep)I, E(Rep)-II &
E(Rep)-III, E(Sports), E(W) Sec(E), FE(Spl), E(RRB), PC-III, PC-IV, PC-V & PC-VI, E(SCT)I
& E(SCT)U, E(GR) I & E(GR)-lI, E(GC), E(GP), PR, E(D&A), E(Co-op), Code Revision Celli
Branches of Railway Board

****
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'iI'Rff 't1'{CbI'{ GOVERNMENT OF INDIA
~ Ji?llcl\QMINISTRY OF RAILWAYS

~ ~ RAILWAY BOARD)

*****
No. E(NG)III1998/RC-1/64 New Delhi, dt. 24 .06.2014

The General Manager(P),
All Zonal Railways & Pus.

Sub: Appointment on compassionate grounds - delegation of powers.

*******
Please refer to this office letter of even number dated 28.01.2014 wherein it

was clarified that the extant policy of not making appointment on compassionate
grounds in intermediate grades in GP ~ 46001-, except in favour of first class
engineering graduates, calls for no relaxation. In other words, in GP ~46001-, such
appointments can be made only in posts, where the laid down qualification is
degree in Engineering and there is sufficient element of direct recruitment quota.

The issue has been reviewed by the Board and it has been decided to
withdraw the letter ibid.

Cases in Grade Pay ~ 46001- will continue to be dealt in terms of
stipulation contained in Board's letter of even number dated 31.05.2011 and No.
E(NG)III20111RC-lISRl20 dated 14.09.2011.

(This disposes ofDy.CPO/SR's letter No. PB/CS/30/PolicyNol.XIII(pt)
Dated 13.02.2014.) ..'l~ """/

'~'1t'1
(Ra iShekhar)

Dy. Directo Estt. (N)II,
Rail ay Board.
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GOVERMENT OF INDIA
MINISTRY OF RAILWAYS

(RAILWAY BOARD)
"'***

RBE No. 41 12014
\

No~E(NG)llJ94IRC-1I35
New Delhi, dtt19.04.4014

The General Manager(p),
All ZObal Railwaysl Production Units~

Sub: Appointment on compassionate grounds - Typing skills for
' Persons appointed in the Ministerial Cadre.

****
Attention is invited to this Ministry's letter No. E(NG)II/94IRC-l/35 dated

12.05.97(~E No. 69197), wherein, it has been stipulated that person appoinled on
compassionate grounds to Ministerial Cadre ( as Jr. Clerk or Senior Clerk) are required to

. acquire ityp~writing proficiency of 30 w.p.m. ;], English or 25 w.p.m. in Hindi wjthin a
period of two years from the date of appoinllllent, and their' appoinllllent will be
provisional subject to acquiring the prescrib.id typing quaIificapon within stipplated
period. However, these instructions do not specifically state about the further course of
action to be'taken in cases of such appointment, where the candidate fails to acquire the
requisite type writing proficiency in the stipulated period.

Pursuant to references received from field units as well as NFIR, the matter has
been examined and it has been decided by the Board that candidates appointed on
compass/omite grounds, who fail to acquire type writing proficiency in the stiptpated
period, may be shifted to Non-Ministerial ! and ,Non-Commercial Cadre. Tnese
conditiohs should be mentioned in the letter of appobitment. ., .

u ~c,ILJ 114
(Harsha Dass)

Director Estt. (N)II,
Railway Board.

.....2/-

\ ,
\
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o. E (NG)-IV94IRC-l/35

. i'_ .

.t;\«;"\~e General Secretary, AIRF, Room No. 253; ',Bhawan, Ne, Delhi
. ',' 5 spares). ' !:. I

General Secretary, NFIR, Room No. 256-E, : Bhawan, Ne~ Delhi
(35 spares). . I

All Members of Departmental Council and National Council and
Secretary, Staff Side" National Council, I3-C, Ferozeshah Road; New

! Delhi (60 spares). . .... .' !

~The Secretary General, FROA,IRooin No .• ',256~A, Railway Board (5
l spares). . • : i

(v) ! The Secretary, RBSS~Group 'A'[Officers' Association.
(vi)' The President, Railway BoardCI~s II .Officers' As~opiation.
(vii)! The Secretary General, IRPOF. i ' . I
(viii) The Secretary, Indian Railways Class II Officers' Association.
(ix) The Secretary, Railways Board Ministerial Staff Association.
(x) I The President, Railway Board Class IV Officers' A~sociation.
(xi) The General Secretary, AIRPF Association. '
(xii). The General Secretary,' All :India' SC& ST i Railway Employees

. Association, Room NO-7, Rail Bhawan, New Delhi. j

. (xiii) Chief Commissioner for, Railway Safety,' DRM Office, North Eastern
Railway Complex, Ashok'Marg, Lucknow (U.P). I' " I

' (xiv) I Chief Administrative Officer, RCFlRaebareli Project, Klslianganj, Jjlelhi-
110007. .... . . i ~i fu I

".. .' i~ I

. For Secretary . way Board

Copy to: PSs to MR, MSR (A) &MSR (K).
I !

Copy to: ~SO/Sr.PPS/PPSs/PSs/PA to:
, :

CRB, FC, MS, ML, ME, MT, MM, DOIRPF, Secretary,DO/RHS.
i

AM(Comml), AM(CE), AM(C&rS), AM(Elect), AM(Budget), AM(Mech), AM(Plg), AM(PU), AM(Sig),• , ! . I
AM(Store), Al1(Traffic), AM(Works), AM(T&C), AM(Stafi), AM(F), Adv(Vig.), Adv(Infra), A~v(C),
Adv.(projeet). i

i I
EDE(N), EDCE(G), EDF(E), ED(Safety), EDV(A), EDE(RRB), EDE(Sports), ED(E&R), EDE(OC),' I

EDE(Res), EDH(P), ED(T&MPP), EDE, EDPC-I, EDPC-II, EDF(BC), ED (ERP), Chainnan/HRRC, JS,
JS(O), JS(E), JS(C), JS(D), DE(N)-II, Dir. (MPP), DS(O), DF(E), DE(G), DE(GP), DE(lR), DE(W),

I 0
DE(Res), DE(LL), DE(GR), DE (P&A), JDF(E), JDE(N)III, JDE(GC), JDE(Rep)-II, JDE{RRB),DDF(E)
I, DDfcE)-IU, ODE (R)-rr, ODE (LR)-I & DDE (LR)-n. .

I ;

E(P&A)I, E(P&A)-II, E(O), E(NG)I, E(Trg), E(MPP), F(E)I, .F(E)-II, A/C-III, ERB-I, ERB-II, ERB-III,
ERB-IV, ERB-V & ERB-VI, E(Rep)-I, E(Rep)-II & E(Rep)-III, E(Sports), E(W) Sec(E), FE(Spl), E(RRB),
PC-III, PC-IV, PC-V & PC-VI, E(SCT)I, E(SCT)-II, E(GR) I & E(GR)-IJ, E(GC), E(OP), PR, E(D&A),
E(Co-op), Code Revision CellI Branches of Railway Board

****





GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

(RAILWAY BOARD)

***** RBE NO.~;t /2014

No. E(NG)II/2012/RC-1/Genl./15 New Delhi, dated 0 '-1.03.2014

The General Manager (P)
All Zonal Railways/Production Units etc.

Sub: Appointment on Compassionate grounds of dependant of medically
unfit staff on the Railways.

* * * * *
Attention is invited to this Ministry letter No. E(NG)II-84/RC1/105 dated

16.11.1984, stipulating therein, that in cases of medically decategorised/
incapacitated Railway employees, a wife is eligible for compassionate ground
appointment subject to certain conditions.

Pursuant to the issue raised in PNM/AIRFmeeting (Item No. 53/2012),
the matter has been reviewed and in supersession of Board's letter ibid, it has
been decided by the Board that in case of medically decategorised/
incapacitated employees where compassionate appointment is otherwise
permissible, it will be the discretion of the concerned medically decategorised/
incapacitated Railway employee to request for a job to either spouse or ward as
per his/her choice. Further, in the event of death of the medically unfit
employee without making clear his wishes, the first preference for appointment
on compassionate ground appointment should be that of spouse as done in case
of death.

Please acknowledge receipt.

~/3.11'1
(Harsha Dass)

Director Estt. (N)II
Railway Board.



No.E(NG)II/2012/RC-l/Genl./15 New Delhi, dated Ol.f03.2014

Copy to:

(i) The General Secretary, AIRF, Room No, 253, Rail Bhawan, New Delhi (35
spares),
(ii) The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi (35
spares).
(iii) All Members of Departmental Council and National Council and Secretary, Staff

Side, National Council, 13-C, Ferozeshah Road, New Delhi (90 spares) ..
(lv) The Secretary General, FROA,Room No, 256-A, Railway Board (5 spares).
(v) The Secretary, ~BSS, Group 'A' Officers' Association (5 spares),
(vi) The President, Railway Board Class II Officers' Association.
(vii) The Secretary General, IRPOFRoom No.341-C, Railway Board,
(viii) The Secretary, Indian Railways Class IIOfficers' Association.
(Ix) The Secretary, Railways Board Ministerial Staff Association.
(x) The President, Railway Board Class IV Officers' Association,
(xi) The General Secretary, AIRPFAssociation.
(xll) The General Secretary, All India SC& ST Railway Employees Association, Room

No- 8, Rail Bhawan, New Delhi.
(xill) The General Secretary, Retired Railway Employees Welfare Association (Regd.),

490A/16, Gurudwara Road, Gurgaon.
(xlv) Chief Commissioner of Railway Safety, 16, Ashok Road, Lucknow.

CODY to: Sr.PPS/PPSs/PSsjPAs to: MR, MSR(M) & MSR(B).

PSO/ Sr.PPS/PPSs/PSs/PAs to CRB, FC, MS, ML, ME, MT, MM, AM(B),DG/RPF,
Secretary,DG/RHS.

AM(Comml)f AM(CE), AM(C&IS), AM(Elect), AM(Budget), AM(Mech), AM(Plg), AM(PU),
A~(Sig), AM(Store), AM(Traffic), AM(Works), AM(T&C), AM(Staff), AM(F), Adv(Vig.),

Adv.(IR), ~dV(Infra), Adv(C), ADV(Safety), EDE, EDE(N),. EDCE(G), EDF(E)., ED(Safety),
EDV(A), D(A/Cs),(EDE(RRB),EDE(Sports), ED(E&R), EDE(GC), EDE(Res), EDH(P),
ED(T&MPP) EDPC-I & II, EDF(B), EDF(X), IG/RPF(HQs.), IG/RPSF, DPC-I. DPC-II, JDF(E),
JD(Crime),JiDPC-l & II, JDPC_VI,JDE(L), JS, JS(G), JS(E), JS(C), Dir. (MPP), DS(G), DF(E),
DE(G), DE(~P), DE(LL), DIG(Rectt,& TRG),.JDF(E), JD(RRB, JDE(N)I,II, JDE(P&A), JDE(GC),
jDE(W), JDiF(X), JDE(Res)I, JDE(Rep), JDE(RRB), DDF(E) I & III, ODE (MPP), DDE (R)-II,
ODE(LR )-tII & III,

I

IE(P&A)I&III E(G), E(NG)I, E(Trg), E(MPP), F(E)I&II, A/C-III, ERB-I, II, III, IV, V & VI,
E(Rep)I, II II & III:, E(Sports), E(W) Sec(E), FE(Spl), E.(RRB),PC-Ill, IV, V & VI, E(SCT)I&II,
E(GR) I & II, E(GC), E(GP), PR, E(D&A),E(Co-op), Vig.I,Il,III,IV &V, Code Revision Cell/
Branches of Rail'f'ay Board,

I 1

*****
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

{RAILWAY BOARD}

No. E{NG}II/2011/RC-1/NE/21 New Delhi, Dated:( .02.2012.

The General Manager (P),
All Zonal Railways/Pus.

Sub: Appointment on Compassionate Grounds - Minimum
Educational qualification - reqardinq

References are being received from zonal Railways/PUs seeking
clarification whether exemption from possession of minimum educational
qualification for compassionate ground appointment for widows are still
applicable after the issue of Board's instructions issued under RBE No.
166/2011.

The matter has been examined and it is hereby advised that
widows of ex-Railway employees will be covered in instructions issued
under RBE No.166/2011 for the purpose of appointment on
compassionate grounds.

Jtb 12-112-
{Harsha DaSs}

Joint Director Estt. {N}-II
Railway Board.

















GOVERNMENT OF INDIA 
MINISTRY OF RAILWAYS 

(RAILWAY BOARD) 

No. E (NG)-II/2009/RR-1/10/Pt. 	 New Delhi, Dated: 09.12.2010. 

The General Manager (P), 
All Zonal Railways/Production Units. 

Sub: Recruitment of staff from open market in Pay Band-1 of Rs.5200-20200 
having Grade Pay of Rs.1800/-. 

Attention is invited to instructions contained in para 3(vi) of Board's letter No. PC-
VI/2008/I/3/1, dated 29.10.2008 (RBE No.160/2008), interalia stating that the 
instructions regarding minimum educational qualification for fresh recruitment to Railway 
services in PB-1 Grade Pay Rs.1800 (erstwhile Group 'D' posts) would be issued 
separately by the Establishment Directorate. 

2. The Ministry of Railways have decided that henceforth minimum educational 
qualification for recruitment in Pay Band-1 of Rs. 5,200-20,200 having Grade 
Pay of Rs. 1800/- will be 10th  pass or ITI or equivalent. These instructions will be 
applicable for all future recruitment henceforth against direct recruitment quota through 
all modes. 

3. As regards the ongoing recruitment exercises presently under way on Central 
Railway, Eastern Railway, East Coast Railway, East Central Railway, Northeast Frontier 
Railway, North Eastern Railway, North Central Railway, Southern Railway, South Western 
Railway and West Central Railway, the same will adhere to the prescribed minimum 
qualification of 8th  pass as laid down vide letter No. E (NG)II/98/RR-1/107 dated 
4.12.1998 (RBE No. 277/98). 

4. All Railways are directed to initiate the recruitment process immediately to fill up 
current vacancies including anticipated vacancies for the next two years as well as 
resultant vacancies owing to promotion of staff to higher grades etc., excluding the 
vacancies worked out on the basis of prescribed percentage against ex-servicemen quota 
for which separate recruitment is in progress, with the revised minimum qualification of 
10 th  pass or ITI or equivalent. 	 Railways may also ensure filling up of Physically 
Handicapped quota including backlog vacancies in this recruitment exercise. 

5. The Railways mentioned in Para 3 above should also initiate recruitment to fill up 
the vacancies accrued beyond the vacancies already notified for which recruitment is in 
progress. 

6. All Railways should initiate the process by way of issue of notification in the 
national and local dailies, etc. by 15 th  December, 2010, positively. Candidates may be 
given two months time to submit their applications and candidates from Andaman & 
Nicobar, Lakshadweep Islands etc. will be given 15 days extra as per extant rules in 
response to the above notification. 

...2/- 

\tz 



- : 2 : - 

7. It has further been decided that written examination will be held on the same day 
simultaneously by all the railways. Similarly Physically Efficiency Test (PET) will also be 
held during the same period simultaneously by all the Railways. These instructions 
should be prominently mentioned in the notification. 

8. The format of application should be limited to a single page only A draft format of 
application form is enclosed herewith for necessary action which may be modified 
suitably depending on the local requirements. 

9. Instructions contained in letter No. E (NG)II/96/RR-1/62/Vol.II dated 08.12.2010 
regarding waiver of fee for women, minority communities and economically weaker 
sections will apply. 

10. All General Managers are to ensure that Railway Recruitment Cells (RRCs) are 
strengthened sufficiently by providing accommodation, equipment, vehicles, security, 
manpower, etc., so that the recruitment process is completed smoothly without any 
problem. 

Encls.: As stated. 
(R. Mu • undan) 

Executive Director Estt.(N) 
Railway Board. 



For Office use 

? .?:54nWasizaafficirL.  -% • 

4. 

Read the guidelines carefully, before you startfilling up the Application Fonn 

Employment Notice No.0200/ 

1.Name of the Candidate 

2.F 	 sifiusband athers 
Name 

3.Newest 
Railway Station 

III I M111111111111 I 11 1 
111111111111I[111111111111 
	 1 1 1 1 1 1 1 1 1 1 1 1 1 1 	 1 1 1 1 I I I 

1111111111111111111111 I 	 11111 
4.Address for Correspondence 

5.Sex 

Please paste 
(not older than 

one month) 
recent 

Passport  
size 

Photograph 
State 

6.aidionaity I 

7.Rekgim 

PINLI till 8.14arital f 
I Contact Phone•Number with STD Code status 

9.0ate of Birth 	 Date I Month Year' 	 I I 1 10.Persons with Disabilities I 

II.Community I 2.Age Relaxation I I 13. Order of preferences INCLIIIIIIF:1111111Fill Illtlal•Iriall 

14.Educationa Qualification TICK (3) the appropriate column 
I 	 I 

SSLC/ 
Metric 

HSC/ 
$SC 

In Diploma Non Technical n Technical 

Employee 

 e 	

16..d yes, Indicate the organisation 

1175.3erviEx-Saviceng Grebes Post Oradu%sPoeduisie  18 Fee Exemption 

19.Choice of language for examination I 

	 Identification 20.Personal marks of 

21.Detalls of IPO/DD No: 	 Dt: 
Name of the Post Office I Bank 8 Place 

1 Specimen Signature 	 2 Specimen Signature 	 3 Specimen Stoneham 	 Left Thumb Impression 

hi. . 	 . 
I hereby dedare that all the particulars given above by me we tow, complete and correct to the best of my icnoveedge and belief. I am aware that in the event of any 
informabon furnished by me is found false/ incorrect at any stage, my candidature MI be rajecbd summery and I am also liable for criminal action. I will abide by the 
instil:bonsgiven in the notification. 

Place: 

Date: Signature of the Candidate 
, Plea,. unit- 'he di7111 g• Ivragraph in Mr span. gm. n 	 we on "'oar own mining bandwriong) 













m«f ~ Governm~ntof India

t-r~ Ministry of Railways

(~\illt Railway Board)
RBE. No. ~3/2010

No. E (NG)II/2010/RC·5/1.

The General Manager (P),
All Zonal Railways/Production Units
(As per standard mailing list)

New Delhi, Dated:I6.07.2010.

Sub: Appointment of land losers affected by land acquisition for railway projects.
, *~*

. ' .In supersession of all previous instructions on the subject, it has been decided that Railways
may call and consider applications for employment to PB~1Pay Band of Rs 5,200-20,200 with grade
pay of Rs 1,800/- only, from land losers on· account of acquisition of land for the projects on the
Railways (excluding those Jor Deposit works). Applications shall be invited, by Personnel Branch of
Zonal Railways, from the land losers fulfilling the screening criteria as enumerated'in para 2 below.

1. Screening Criteria:

(i) The applicant shall be a person (sale owner of land or son/daughter/ husband/wife of the

sale owner) whose land or a portion thereof has been acquired for the project. In case the land is
owned by more than one person, the Competent Authority, as defined in the Railway (Amendment)
Act 2008 / Land Acquisition Officer, will decide who shall be considered as applicant. Only one job

shall be offered to an applicant from the land loser family.

(ii) It must be ensured that the displaced person has not received any land from the State
Government in lieu of his/her land acquired/ being acquired for the project.

3. Railway administration should request the concerned Competent Authority/ Land Acquisition
Officer to issue certificate/s to those persons whose land has been acquired to facilitate proper
verification ofthe claims.

4. An applicant claiming appointment shall be required to submit the application with his/her
signatures and photos duly certified by local MP,MLA or any Gazetted Officer. Candidates shall also
submit affidavits fulfilling eligibility criteria stipulated in para 2 above, duly certified by the Competent
Authority/ Land Acquisition Officer. This shall· be co-ordinated by respective Divisional Railway
Managers.

5. The.applicant should normally fulfill the eligibility and other conditions prescribed for the post
against direct recruitment quota from open market. In special cases, General Manager of the

Railway can relax these conditions, and in respect of educational qualifications, applicant with
read/write only capability shall also be considered.

6. General Manager of the Railway in whose jurisdiction the land acquisition is to be
undertaken, shall be responsible for ensuring a fair and transparent selection of candidates.

7. Once and offer of appointment has been made, no further application claiming appointment

on ground of acquisition of the same piece of land shall be entertained.



I~~(RaV~Shekhar)
Deputy Director Estt. (N) II

Railway Board

Please acknowledge receipt.

8. These instructions normally will not be applicable in those cases where land' acquisition

process has been concluded by way of possession of land by Railway.

No: E (NG)-1I/2010/RC-5/1. New Delhi, Dated: Ib.07.2010.

Copvto:

1.
2.

3.

4.

5.

6.

7.

8.

9.
10.

11.

12.

13.

Copy to:

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi (35 spare$).

The General Secretary, NFIR, Room No. 256-E; Rail Bhawan, New Delhi (35 spares).

All Members of Departmental Council and National Council and Secretary, Staff Side,

National Council, 13-C, Ferozeshah Road, New Delhi (60 spares).

The Secretary General, FROA, Room No. 256-A, Railway Board (5 spares).

The Secretary General, IRPOA Association, Room No. 268, Rail Bhawan, New Delhi

(5 spares).

The General Secretary, All India RPF Association, Room No. 256-D, Rail Bhawan,
New Delhi.

The Secretary, RBSS Group 'A' Officers Association, Railway Bhawan, New Delhi.

The Secretary, RBSS Group 'B' Officers Association, Railway Bhawan, New Delhi.

The Secretary, RBMSA, Railway Bhawan, New Delhi.

The Secretary, Railway Board Group 'D" Employees Association, Railway Bhawan,
New Delhi.

The Secretary, Railway Board Promotee Officers Association, Room No. 341-C,

Railway Bhawan, New Delhi. .

Chief Commissioner of Railway Safety, Lucknow.

Adviser(Safety), Railway Board, Rail Bhawan, New Delhi. \ ~

\~\\l(jl1Yfor Secretary/Ra~ Board

f.

PSs to MR, MSR (A) & MSR (M).

PPS to CRB, FC, MS, ML, ME, MT & MM, Secretary, DG/RHS and DG/RPF.

PPS to AM (Staff), AM(Comml.), AM(CE), AM(C&IS); AM(Elect.), AM(Budget), AM(F), AM(Mech.),

AM(Plg.), AM(Project), AM(PU), AM(Sig.), AM(Store), AM(Tele), AM(Traffic), AM(Works), AM(T&C),

Adv.(IR), Adv.(L&A) and Adv.(Vig.).

PSs to EDV(A), EDF(BC), ED(Safety), EDCE(G), ED(E&R), EDE(Res), EDF(E), EDE(RRB), EDPC~I,

EDPC-II, EDF(B), ED(H), ED(T&MPP), ED(Works), JS(G), IG(RPF). DIR{Safety)I, DIR(Safety)lI,

DIR(Safety)lIl, DE(D&A), D(MPP), DV (A), DE(LL), JDPC-I, JDE (Rep) I & III, JDE (Rep.),JDE(RRB),

JDE(N)II, JDE (L), JDE (LR), DDE(N), DD(Trg.), DDE(LR)I, II & III, DD(Sec), DDE (Rep)I&II,US(A)
. .

DDPR, E(Rep)l, II, III, E(G),E(SCT)I, II, Sec. (E), E (NG)I, PC-III, IV, V, VI, E(RRB), ERB-II, ERB-V,

E(P&A)I & II, AlC-III, Code Revision Cell, E(Coop) Branches of Railway Board.
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GOVERNMENTOF INDIA
MINISTRY OF RAILWAYS

( RAILWAY BOARD)

RBE N0.71/2010

NO. E(NG)II/200G/RC-1/Genl/9

The General Manager(P),
All Zonal Railways/PUs.
(As per standard mailing list).

New Delhi, dated t~.5.2010

Sub: Compassionate ground appointment - extending
second chance for Aptitude Test.

,- ~..•.

-_··.._~,t: *****

Attention is invited to this Ministry's letter of even number
dated 4.4.2007 (RBE No.53/2007) on the above subject.

Pursuant to a demand raised by the staff side, Ministry of
Railways (Railway Board), have reconsidered the matter and have
decided to allow additional (second) chance for passing aptitude
test to compassionate ground appointees for post of Assistant
Station Master and Assistant Loco Pilot, after a gap of three months
instead of the present POliCY or SIX "lvIILi I::>, ill <;;A'::"::'~~;C;-;::: :::::::,
based on merits of each case.

Please acknowledge receipt.

(Hindi version will follow)

i~~

(Ra .Shekhar)
Dy.Direc or Estt.(N)II,

Railway Board.







































MASTER CIRCULAR 

Master Circular No. 16 

Appointment on compassionate grounds - Master Circular 

 
II. 

 
III. Persons eligible to be appointed on compassionate grounds  

 
IV. 

 
V. Time limit for making compassionate appointments  

 
VI. Qualification and conditions to be fulfilled.  

 
VII. Grades in which appointments can be made on compassionate grounds  

 
VIII. Procedure to be followed before making compassionate appointments  

 
IX. Authority competent to make appointments on compassionate grounds  

 
X. Priorities to be observed in making appointments on compassionate grounds  

 
XI. Compassionate appointments of the ward/widow of casual labour  

 
XII.  

 
XIII. Relaxation:  

 
XIV. General  

 
LIST OF CIRCULARS FROM WHICH CONSOLIDATION HAS BEEN MADE  

  

At present, the orders relating to appointment on compassionate grounds are 
scattered in a number of office circulars/orders issued from time to time. The question 
of consolidation of these existing Orders/Circulars into one Master Circular has been 
under the consideration of the Ministry of Railways, Railway Board. They have now 
decided to issue a consolidated order on the subject of appointments on 
compassionate grounds as below for the information and guidance of all concerned. 

 I. CIRCUMSTANCES IN WHICH COMPASSIONATE APPOINTMENTS MAY BE MADE: 

Appointments on compassionate grounds relate to the appointments made of 
dependents of Railway servants who lose their lives in the course of duty or die in 
harness otherwise while in service or are medically incapacitated/decategorised. The 
circumstances in which appointments on compassionate grounds may be made are as 
below: 

i. When Railway servants lose their lives in the course of duty or get so crippled 
that they cannot do any work (this also in the course of duty, for example, loco 
and traffic running staff in charge of trains involved in accidents), 

ii. When Railway employees die in harness while in service, before retirement. 

iii. When an employee's whereabouts are not known for a period of seven years 
and the settlement dues of the employees are or are not paid to the family on 
this account. This limit of seven years may be relaxed to three years on the 
merits of each case with the approval of the General Manager, subject to the 
condition that the services of the person appointed on compassionate grounds 
would be terminated in case the missing employee is traced subsequently. 

Compassionate appointments in such cases may be delinked from the payment 
of settlement dues. In other words, compassionate appointments in such cases 
may not be denied or deferred only on the ground that settlement dues of 
missing employees are still to be paid to the person entitled to receive them. 

[No. E(NG)II/81/RC-1/251  dated 6.2.1982. & 24.5.1982. 
 and No. E(NG)II/81/RC-1/251  dated 27.12.1983.] 

http://10.1.10.21/empc/listChapter.asp?So=100.16#2
http://10.1.10.21/empc/listChapter.asp?So=100.16#3
http://10.1.10.21/empc/listChapter.asp?So=100.16#4
http://10.1.10.21/empc/listChapter.asp?So=100.16#5
http://10.1.10.21/empc/listChapter.asp?So=100.16#6
http://10.1.10.21/empc/listChapter.asp?So=100.16#7
http://10.1.10.21/empc/listChapter.asp?So=100.16#8
http://10.1.10.21/empc/listChapter.asp?So=100.16#9
http://10.1.10.21/empc/listChapter.asp?So=100.16#10
http://10.1.10.21/empc/listChapter.asp?So=100.16#11
http://10.1.10.21/empc/listChapter.asp?So=100.16#12
http://10.1.10.21/empc/listChapter.asp?So=100.16#13
http://10.1.10.21/empc/listChapter.asp?So=100.16#14
http://10.1.10.21/empc/listChapter.asp?So=100.16#15
http://10.1.10.21/empc/listDetail.asp?Ino=4802
http://10.1.10.21/empc/listDetail.asp?Ino=4804
http://10.1.10.21/empc/listDetail.asp?Ino=4812


iv. When Railway employees become crippled while in service or develop serious 
ailments like heart disease, cancer, etc. or otherwise medically decategorised 
for the job they are holding and no alternative job of the same emoluments can 
be offered to them. 

v. Where, on being medically decategorised, a Railway employee is offered 
alternative employment on the same emoluments, but chooses to retire and 
requests for compassionate appointment, provided that if he has less than 
three years of service at the time of decategorisation, personal approval of the 
General Manager is to be obtained before the compassionate appointment is 
made. 

vi. For appointment of handicapped wards of railway employees on 
compassionate grounds, registration with special employment exchanges is 
not necessary and if the candidate claims physical handicap, this may be 
verified/established based on the general criteria circulated vide Annexure to 
Board's letter No. E(NG)III/77/RC-1/54 dated 08.01.1978 through competent 
Medical Officers. 

[No. E (NG) II/82/RC-1/48 dated 19.10.1982] 

vii. In the case of a railway servant who is medically incapacitated or 
decategorised and retires from service and if compassionate appointment is 
otherwise permissible, such appointments may be offered also to the wife of 
the Railway servant subject to the following conditions: 

a. Either the employee has no son or daughter or the son or daughter is a 
minor at the time the request for appointment is made. 

b. In such cases the appointment will be approved personally by the Chief 
Personnel Officer; and 

c. The Railway Administration has no practical difficulty in offering 
appointment in a post for which the candidate is eligible and suitable. 

[No. E(NG)II/84/RC-1/105  dated 16.11.1984.] 

viii. There is no bar in giving appointment to the husband of a female railway 
employee on compassionate grounds in the circumstances in which such 
appointments are otherwise permissible. 

[No. E(NG)II/82/RC-1/213  dated 17.1.1983.] 

ix. Normally only the father is taken to be the breadwinner of the family. In the 
event of both wife and husband are Railway Employees, on account of death of 
the husband employment is permissible to a ward but not on account of death 
of the wife. 

[No. E(NG)II/86/RC-1/1/Policy  dated 31.10.1986. (RBE 214/1986)] 

Compassionate appointment is admissible in case of death of the mother or 
father, subject to the stipulation that only one compassionate appointment will 
be available either on the death of the husband or wife whichever event occurs 
first vide Railway Board's letter  No. E(NG)II/86/RC-1/1 Policy, dated 
02.06.1997(RBE 75/1997). 

x. Where the widow cannot take up employment, Railways can keep the "case for 
appointment on compassionate grounds open to enable consideration of 
appointment of a minor son when he attains majority, even though at the time 
of occurrence of the event making compassionate appointment permissible, 
there is a daughter who has attained majority and/or a major son who is already 
employed. This will be subject to the following conditions: 

a. The minor son to be appointed will be attaining majority of age within a 
period of five years of the event of death which is the basis for 
appointment on compassionate grounds. 
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b. Where there is more than one minor son, it is only the eldest minor son 
who should be considered for appointment when he attains majority 
and not any of the minor sons. 

c. Further in such cases, the competent authority should be satisfied 
about the bonafides of the request of the widow or if there is no 
surviving widow, of the family, that appointment should be given to a 
minor son (when he attains majority) instead of a daughter or an 
employed son who is already a major. 

[No. E(NG)II/84/RC-1/172  dated 1.3.1985. (RBE 65/1985)] 

  

II. 

a. In a case where a railway servant is declared unfit for all posts in terms of para 
512 (ii) of the Medical Manual and is retired from railway service, 
compassionate appointment to the ward of such a Railway servant would not 
be admissible. 

b. In all cases of persons being declared unfit on account of malingering, medical 
unfitness papers should invariably carry an endorsement that he was declared 
unfit under para 512 (ii) of the Indian Railway Medical Manual. 

[No. E(NG)II/86/RC-1/20  dated 24.6.1987. (RBE 165/1987) and 7.8.1987.] 

c. When any compassionate appointment is made as Junior Accounts Assistants, 
the Railway Administrations should invariably include a clause in the relevant 
appointment letter about passing Appendix II Examination within three years as 
per normal rules, failing which the person so appointed on compassionate 
grounds would be reverted to Clerk Grade II. 

[No. E(NG)II/88/RC-1/141  dated 8.3.1990.] 

  

III. PERSONS ELIGIBLE TO BE APPOINTED ON COMPASSIONATE GROUNDS: 

Son/ daughter/ widow/ widower of the employees are eligible to be appointed on 
compassionate grounds in the circumstances in which such appointments are 
permissible. Where the widow cannot take up employment and the sons/daughters are 
minor, the case may be kept pending till the first son/daughter becomes a major i.e. 
attains the age of 18 years, subject to time limits as provided under Para (V) of the 
Circular. The benefit of compassionate appointments may also be extended to a "near 
relative/ adopted son/ daughter". The eligibility of a near relative/adopted son/daughter 
to such appointments will be subject to the following conditions: 

a. NEAR RELATIVE: 

i. Such appointment is not permissible where the railway employee who 
has died in harness has left behind only the widow, with no 
son/daughter to be supported by her. 

ii. The son or daughter of the employee or ex-employee is a minor one and 
the widow cannot take up employment. 

iii. A clear certificate should be forthcoming from the widow that the "near 
relative" will act as the bread-winner of the family. 

iv. If the family certifies at a later date that the "near relative", who was 
appointed on compassionate grounds, refuses to support the family, 
the services of that employee are liable to be terminated 
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v. Once a "near relative" is appointed on compassionate grounds, no 
further appointment shall be given later to a son, or daughter or the 
widow of the employee, on compassionate grounds. 

vi. The appointment of the "near relative" shall not be considered, if a son 
or daughter, or the widow herself is already working and is earning. 

A blood relation who is considered to be a bread-winner of the family can be 
considered as "near relative" for the purpose of appointment on 
compassionate grounds. 

[No. E(NG)III/78/RC-1/1 dated 03.02.1981, 
 No. E(NG)II/88/RC-1/1/Policy  dated 12.2.1990.] 

b. ADOPTED SONS AND ADOPTED DAUGHTERS 

i. There is satisfactory proof of adoption valid legally; 

ii. The adoption is legally recognised under the personal law governing 
the Railway servant; 

iii. The legal adoption process has been completed and has become valid 
before the date of death/medical decategorisation medical 
incapacitation (as the case may be) of the ex-employee. 

[No. E(NG)II/86/RC-1/1/Policy  dated 20.5.1988. (RBE 106/1988)] 

  

IV. 

A brother-in-law (wife's brother) would not come within the categories of persons 
eligible for compassionate appointment. Similarly a son-in-law also is not eligible for 
appointment on compassionate grounds. 

[No. E(NG)II/87/RC-1/152  dated 19.10.1987. 
and No. E(NG)III/78/RC-1/1 dated 03.02.1981] 

  

V. TIME LIMIT FOR MAKING COMPASSIONATE APPOINTMENTS: 

a. Normally all appointments on compassionate grounds should be made within a 
period of five years from the date of occurrence of the event entitling the 
eligible person to be appointed on this ground. This period of five years may be 
relaxed by the General Manager, subject to the following conditions: 

i. The powers shall be exercised personally by the General Manager. It 
shall not be delegated to a lower authority. 

ii. The case should not be more than ten years old as reckoned from the 
date of death. 

iii. The widow of the deceased employee should not have remarried. 

iv. The benefit of compassionate appointment should not have been given 
at any time to any other member of the family or to a near relative of the 
deceased employee. 

v. The circumstances of the case should be such as to warrant relaxation 
of the time limit of five years. 

vi. The reasons for relaxing the time limit should be placed on record. 

vii. The request for compassionate appointment should have been received 
by the Railway Administration as soon as the son/ daughter to be 
considered for compassionate appointment has become a major, say 
within a maximum period of one year. 
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The above delegation of powers is current upto 31.03.1992. 

[No. E(NG)II/84/ RC-1/26 dated 18.04.1985 (RBE 112/1985) 
 and E(NG)II/84/RC-1/26  dated 18.4.1990. (RBE 68/1990)] 

b. Where death occurred more than 10 years back and also in cases where death 
took place between 5-10 years back but the conditions stipulated in para V (a) 
above are not fulfilled, a compassionate appointment is not within the 
competency of the General Manager except in the case of loss of life in course 
of duty or getting crippled in the course of duty. However, in such cases, if 
compassionate appointment is otherwise admissible and if after careful 
examination of the case it is found that there are special features or 
circumstances justifying relaxation of time limit as also criteria, the cases 
could be considered by the Railway Administration for approaching the 
Railway Board for relaxation of as a special case. Such a reference to the 
Railway Board should be made by the Railway Administration only with the 
personal approval of the General Manager. 

[No. E(NG)II/87/RC-1/57  dated 21.8.1987. (RBE 218/1987)] 

  

VI. QUALIFICATION AND CONDITIONS TO BE FULFILLED: 

a. Normally the persons seeking appointment on compassionate grounds should 
fulfil the conditions of eligibility regarding age and educational qualifications 
prescribed for appointment to the posts or grade concerned. However, the 
upper age limit may be freely relaxed on merits of the cases. The lower age 
limit of 18 years normally required for appointment in Government may also be 
relaxed upto one year with the personal approval of the General Manager. 
Relaxation of the lower age limit beyond one year will require the approval of 
the Ministry of Railways. In making appointments on compassionate grounds, 
Divisional Railway Managers may relax age limit in the case of appointment to 
Group 'D' posts. 

[No. E(NG)III/79/RC-1/47  dated 29.11.1979.] 

b. The educational qualifications prescribed for the post to be offered should not 
be relaxed. However, if on the merits of an individual case, the General 
Manager feels that such a relaxation of the minimum educational qualifications 
is absolutely necessary, such cases may be referred to the Ministry of 
Railways. The Railway Board will consider these cases on merits subject to the 
stipulation that the candidate shall acquire the requisite qualification within a 
prescribed time limit. Such case will carry the following stipulations, in the 
offer of appointment: 

i. The period to be allowed for acquiring the qualification will be two 
years. 

ii. Such a person will not be confirmed in service till he acquires the 
qualification. 

iii. He will not be eligible for promotion till such time he acquires the 
qualification. 

iv. If any junior is promoted before the senior compassionate appointee 
acquires the qualification, such promotion of the junior will be treated 
as regular. In other words, the compassionate appointee will lose 
seniority in the higher grade to such of his juniors as may have been 
promoted to the next higher grade, before he acquires the prescribed 
qualification. 

[No. E(NG)II/80/RC-1/4 (KW) dated 22.02.1989] 
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However, in the cases of following posts in Group 'D' exclusively 
reserved for compassionate appointments for widows, the minimum 
educational qualifications prescribed may not be insisted upon: 

a. Water Women. 

b. Retiring Room Attendants. 

c. Cinder Picking Women. 

d. Sweeper Women. 

e. C&W Khalasis (For Waste Packing only) 

f. Ayah and female sanitary cleaner in Railway Hospitals, Railway 
Schools. 

g. Khalasis attached to sub-divisional officers of AEN, PWI and 
IOW, and a percentage of vacancies of Office Peons may be 
reserved for them. 

[No. E(NG)III/86/RC-1/1/Policy dated 25.03.1986 (RBE 66/1986)] 

  

VII. GRADES IN WHICH APPOINTMENTS CAN BE MADE ON COMPASSIONATE 
GROUNDS: 

a. ### For compassionate appointment to the Non - Technical popular categories 
the minimum of 50% marks in Matriculation need not be insisted upon and 
candidates possessing a pass in Matriculation may also be appointed on 
compassionate grounds provided the other prescribed conditions are satisfied 
in their case. 

[Authority: Railway Board's Letter No. E(NG)II/82/RSC-25  dated 6.5.1982] 

### added vide Supplementary Circular No. 7 issued under Railway Board's 
letter No. E(NG)II/91/RC-1/117(MC)  dated 30.9.1992. (RBE 164/1992) 

aa   In regard to appointments on compassionate grounds to the categories of 
Assistant Station Masters, Guards, Senior Clerks, Enquiry-cum-Reservation 
Clerks etc., the minimum qualifications of University Degree should be insisted 
upon. These appointments are within the Zonal Powers. 

[No. E(NG)II/82/RSC-25  dated 6.5.1982] 

b. All appointments on compassionate grounds should be made only in the 
recruitment grades like office clerks, commercial clerks, Assistant Station 
Masters, etc. No appointment should be made on compassionate grounds in an 
intermediate grade i.e. one, which is filled purely by promotion. Appointments 
on Compassionate grounds are also not normally permissible in the category 
of Traffic Apprentices/Commercial Apprentices (Grade Rs. 1600-2660) and 
Engineering Graduate Apprentices (Grade Rs. 2000-3200) because direct 
recruitment in these grades is proportionately very limited. 

c. However, if in any rare and exceptional case, where the circumstances are 
particularly distressing and fixation of pay at a higher stage than that normally 
admissible under the Rules is considered justified, the Railway may approach 
Railway Board giving full details in the prescribed proforma for approval. In no 
case should pay be fixed at any higher stage in such case without Board's prior 
approval. 

[No. E(NG)II/83/RC-1/68  dated 7.12.1983] 
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VIII. PROCEDURE TO BE FOLLOWED BEFORE MAKING COMPASSIONATE 
APPOINTMENTS: 

a. The candidates applying for appointments on compassionate grounds should 
be subjected to suitability test by a committee of three Senior Scale Officers 
one of whom should be a Personnel Officer. The suitability of those proposed 
to be appointed on compassionate grounds should be properly assessed by a 
strict test. In case the candidate has the necessary minimum qualifications for 
employment in a Group 'C' post, his suitability for all types of Group 'C' posts 
in the order of suitability, should be judged and recorded by the screening 
committee, which should also clearly indicate the categories for which the 
candidate has not been considered suitable. Final offer of appointment will, 
however, be subject to the availability of vacancies, passing of medical 
examination, production of necessary certificates etc. 

[No. E(NG)II/88/ RC-1/1/Policy dated 02.11.1989 (RBE 274/1989)] 

b. It is not necessary that the ward of a Group' D' employee should be appointed 
on a Group 'D' post only. If such a ward possesses the required qualification 
prescribed for Group 'C' posts and is also adjudged suitable for the post, he 
should be considered for such Group 'C' posts. 

[No. E(NG)II/84/RC-1/174 dated 25.06.1985 (RBE 184/1985)] 

  

IX. AUTHORITY COMPETENT TO MAKE APPOINTMENTS ON COMPASSIONATE 
GROUNDS: 

The power to make compassionate appointments is vested in the General Manager. 
The General Manager may, however, re-delegate this power to the Divisional Railway 
Manager and also to Heads of Extra Divisional Units, who are in Level-1 subject to 
such control, as he may like to impose on the exercise of power by those authorities. 

[No. E(NG)III/78/RC-1/1 dated 07.04.1983.] 

In the cases of appointments of Group 'C' posts the powers may be exercised by the 
Chief Personnel Officer in consultation with the Heads of Departments concerned. In 
the cases of Group 'D' posts the powers to make such appointments should be 
delegated to the Divisional Railway Managers. 

[No. E(NG)III/78/RC-1/1  dated 30.4.1979] 

General Managers may also exercise powers in regard to appointment of dependents 
of Gazetted Officers on compassionate grounds provided the appointments are made 
in the recruitment grades viz. Office Clerk, Ticket Collectors, Commercial Clerks, etc. 
etc. 

[No. E(NG)III/78/RC-1/1  dated 27.5.1983] 

  

X. PRIORITIES TO BE OBSERVED IN MAKING APPOINTMENTS ON COMPASSIONATE 
GROUNDS: 

a. The following should be the order of priority to be followed while making 
appointments on compassionate grounds: 

i. Dependents of employees who die or are permanently crippled in the 
course of duty. 

ii. Dependents of employees who die in harness as a result of Railway or 
other accidents when off duty. 
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iii. Dependents of employees who: 

a. Die in service or are totally incapacitated while in service 
irrespective of the period of service left to reach the age of 
superannuation or of earning retirement benefits in full, or 

b. are medically decategorised with less than 30 years of 
qualifying service for pensionary benefits/30 years of service for 
SC to PF. 

iv. Dependents of employees who are medically decategorised with 30 
years or more of qualifying service for pensionary benefits/30 years of 
service for SC to PF. 

[No. E(NG)II/84/RC-1/51  dated 19.9.1984] 

b. For the proper enforcement of priorities, separate lists should be maintained in 
each office, for the categories indicated above, the date of priority being from 
the date of eligibility. All appointments should be made strictly in this order. 
Where, for any special reasons, it is felt necessary to depart from the priority 
list, the sanction of the next higher authority (Chief Personnel Officer for 
appointments to Group 'C' posts) must be obtained giving details for ignoring 
the priority and the list of persons being put back in priority list. Such cases 
should, however, be rare. 

c. Where a candidate for compassionate appointment is eligible and is also 
adjudged suitable for a post in Group 'C' but for want of a vacancy in Group 'C', 
he is offered appointment in Group 'D', which he accepts, his case may be 
considered for appointment in a Group 'C' post as soon as suitable vacancy 
arises therein. Such a candidate will have preference for appointment in a 
vacancy in Group 'C' occurring later, over a candidate in the same priority 
group, found suitable for such a post at any subsequent date under the same 
approving authority. In such cases, a specific record, with the approval of the 
competent authority should be kept to the effect that the candidate was 
selected for a Group 'C' post but appointed to a Group 'D' post for want of a 
vacancy in Group 'C' because the candidate needs employment immediately 
and that he will be considered for a vacancy in Group 'C' as early as possible 
when a vacancy arises therein subject to his being found medically fit for the 
post for which he is considered. 

d. A time limit of one month should be observed within which appointments 
should be given in priority (i) cases and three months in cases relating to 
priority (ii), (iii) and (iv) subject to vacancies being available. 

[No. E(NG)III/78/RC-1/1 dated 07.04.1983.] 

  

XI. COMPASSIONATE APPOINTMENTS OF THE WARD/WIDOW OF CASUAL LABOUR: 

a. The General Managers have powers to consider and decide requests for 
appointment on compassionate grounds of the wards/ widow of a casual labour 
who dies due to accident while on duty provided the casual labourer concerned 
is eligible for compensation under the Workmen's Compensation Act, 1923. 
Such appointments should be as casual labour (fresh face) or substitute. 

b. Similar consideration may also be shown to a ward/widow of a casual labourer 
with temporary status at the discretion of the General Manager. 

c. This power should be exercised by the General Manager personally and should 
not be delegated to any authority. This power should be exercised judiciously 
keeping in view the particular need to contain the total casual labour force. 

[No. E(NG)II/84/CL/28 dated 04.05.1984, 
 31.12.1986 (RBE 256/1986), 13.3.1987 and 6.12.1989] 
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XII. 

a. When offering appointment on compassionate grounds to a widow, 
son, daughter, etc. it need not be checked whether another son, daughter is 
already working; but in no case should there be more than one appointment 
against one death/medical incapacitation. For example, it should not be 
permitted where the family wants another son or daughter to be employed in 
lieu or in addition to an appointment already made on compassionate grounds. 

b. ### Once an appointment on compassionate grounds of the wards/widow, etc. 
has been made in a particular category/grade, no change of category/grade is 
subsequently permissible on the same compassionate grounds, subject, 
however, to the provisions in para X (c) above." 

### amended vide Railway Board's letter No. E(NG)II/92/RC-1/117  dated 
24.11.1992. (RBE 199/1992). 

Once an appointment on compassionate grounds of the wards/widow, etc. has 
been made in a particular category/grade, no change of category/grade is 
subsequently permissible, subject to the provisions in para X (c) above. 

[No. E(NG)III/78/RC-1/1 dated 07.04.1983.] 

  

XIII. RELAXATION: 

Wherever any deviation from the above provisions is sought to be made in individual 
cases of merit, the prior approval of the Ministry of Railways should be obtained and in 
such cases, personal approval of the General Manager should be indicated in the 
references. Detailed particulars are to be furnished in the prescribed proforma. 

[No. E(NG)III/87/RC-1/143 dated 19.04.1988 (RBE 80/1988) & 7.8.1990.] 

  

XIV. GENERAL: 

a. While referring to this circular, the original letters referred to herein should be 
read for a proper appreciation. This circular is only a consolidation of the 
instructions issued so far and should not be treated as substitution to the 
originals. In case of doubt, the original circular should be relied upon as 
authority. 

b. The instructions contained in the original circulars referred to have only 
prospective effect from the date of issue unless specifically indicated 
otherwise in the concerned circulars. For dealing with old cases, the 
instructions in force at the relevant time should be referred to, and 

c. If any circular on the subject, which has not been superseded, has not been 
taken into consideration while preparing this consolidated letter, the said 
circular, which has been missed through oversight, should be treated as valid 
and operative. Such a missing circular, if any, may be brought to the notice of 
the Railway Board. 

  

LIST OF CIRCULARS FROM WHICH CONSOLIDATION HAS BEEN MADE 

1. No. E(NG)III/78/RC-1/1  dated 30.4.1979. 
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25. No. E(NG)II/86/RC-1/1/Policy  dated 31.10.1986. (RBE 214/1986) 

26. No. E(NG)II/84/CL/28 dated 31.12.1986 (RBE 256/1986) 

27. No. E(NG)II/84/CL/28  dated 13.3.1987. 

28. No. E(NG)II/86/RC-1/20  dated 24.6.1987. (RBE 165/1987) 

29. No. E(NG)II/86/RC-1/20  dated 7.8.1987. 

30. No. E(NG)II/87/RC-1/57  dated 21.8.1987. (RBE 218/1987) 

31. No. E(NG)II/87/RC-1/152  dated 19.10.1987. 

32. No. E(NG)III/87/RC-1/143 dated 19.04.1988 (RBE 80/1988) 

33. No. E(NG)II/84/ RC-1/26 dated 21.04.1988 (RBE 81/1988) 

34. No. E(NG)II/86/RC-1/1/Policy  dated 20.5.1988. (RBE 106/1988) 

35. No. E(NG)II/89/RC3/2 dated 22.02.1989 (RBE 58/1989) 

36. No. E(NG)II/87/RC-1/143 dated 28.04.1989 (RBE 115/1989) 

37. No. E(NG)II/84/ RC-1/26 dated 03.05.1989 (RBE 118/1989) 

38. No. E(NG)II/88/ RC-1/1/Policy dated 02.11.1989 (RBE 274/1989) 

39. No. E(NG)II/84/CL/28  dated 6.12.1989. 

40. No. E(NG)II/88/RC-1/1/Policy  dated 12.2.1990. 

41. No. E(NG)II/88/RC-1/141  dated 8.3.1990. 

42. No. E(NG)II/84/RC-1/26  dated 18.4.1990. (RBE 68/1990) 

43. No. E(NG)II/87/RC-1/143  dated 7.8.1990. 

Orders issued subsequently & Supplementary circulars 

1. Supplementary Circular No. 1 - Delegation of powers - E(NG)II/88/RC-1/1/Policy  
dated 6.2.1991 (RBE 30/1991). 

2. Supplementary Circular No. 2 - Medically Decategorised staff - E(NG)II/90/RC-
143  dated 25.2.1991 (RBE 37/1991). 

3. Supplementary Circular No. 3 - Word "Strict test" deleted & Appointment of 
near relative -  E(NG)II/88/RC-1/1/Policy  dated 16.5.1991 (RBE 102/1991). 
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4. Clarification - E(NG)II/91/RC-1/20  dated 18.6.1991 (RBE 114/1991). 

5. Supplementary Circular No. 4 - Clarifications - E(NG)II/91/RC-1/65/Policy  dated 
7.8.1991 (RBE 143/1991). 

6. Identification of suitable jobs for women - E(NG)II/90/RC-1/90  dated 
6.9.1991 (RBE 160/1991). 

7. Supplementary Circular No. 5 - Second widow and her wards - E(NG)II/91/RC-
1/136  dated 2.1.1992 (RBE 1/1992). 

8. Supplementary Circular No. 6 - Relaxation of Time limit - E(NG)II/84/RC-1/26  
dated 15.6.1992 (RBE 96/1992). 

9. Supplementary Circular No. 7 - Minimum educational qualifications -
 E(NG)II/91/RC-1/117(MC)  dated 30.9.1992. (RBE 164/1992) 

10. Supplementary Circular No. 8 -  Change of Category - E(NG)II/92/RC-1/117  
dated 24.11.1992 (RBE 199/1992). 

11. Supplementary Circular No. 9 - Widows/ Wards of Substitutes - E(NG)II/93/SB/5 
dated 07.10.1993 (RBE 147/1993). 

12. Supplementary Circular No. 10 - Typing Skill for Ministerial cadre -
 E(NG)II/94/RC-1/35  dated 20.5.1994 (RBE 40/1994). 

13. Relaxation of time limit - E(NG)II/93/RC-1/157  dated 17.6.1994 (RBE 47/1994). 

14. Supplementary Circular No. 11 - Relaxation of time limit, Delegation of powers -
  E(NG)II/84/RC-1/26  dated 2.8.1994 (RBE 64/1994). 

15. Supplementary Circular No. 12 - Time limit for appointment - E(NG)II/84/RC-
1/26  dated 22.12.1994 (RBE 100/1994). 

16. Supplementary Circular No. 13 - Guidance - Checklist - E(NG)II/98/RC-1/112 
dated 22.11.1994 (RBE 101/1994). 

17. Supplementary Circular No. 14 - Medical Decategorised staff - E(NG)II/95/RC-
1/94  dated 22.9.1995 (RBE 107/1995). 

18. Supplementary Circular No. 15 - Time limit for appointment - E(NG)II/84/RC-
1/26  dated 6.10.1995 (RBE 114/1995). 

19. Supplementary Circular No. 16 - Appointment of near relatives deleted -
 E(NG)II/88/RC-1/1 /Policy dated 13.12.1995 (RBE 137/1995). 

20. Supplementary Circular No. 17 - Employees dying as bachelors - E(NG)II/88/RC-
1/Policy  dated 4.9.1996 (RBE 79/1996). 

21. Supplementary Circular No. 18 - Relaxation of time limit - E(NG)II/96/RC-1/48 
dated 4.12.1996 (RBE 121/1996). 

22. Supplementary Circular No. 19 - Adopted sons/daughters - E(NG)II/86/RC-
1/Policy  dated 11.12.1996 (RBE 125/1996). 

23. Supplementary Circular No. 20 - Medical Decategorised staff - E(NG)II/96/RC-
1/116 JCM/DC  dated 6.1.1997 (RBE 2/1997). 

24. Supplementary Circular No. 21 - Casual labour with temporary Status -
  E(NG)II/96/RC-1/96  dated 14.3.1997 (RBE 39/1997). 

25. Supplementary Circular No. 22 - Casual labour with temporary Status -
  E(NG)II/97/RC-1/122  dated 1.4.1997 (RBE 47/1997). 

26. Supplementary Circular No. 23 - Employees dying as bachelors  -
 E(NG)II/88/RC-1/1/Policy  dated 2.5.1997 (RBE 66/1997). 

27. Supplementary Circular No. 24 - Typing Skill for Ministerial cadre  -
 E(NG)II/94/RC-1/35  dated 12.5.1997 (RBE 69/1997). 

28. Supplementary Circular No. 25 - Event of death of husband and wife (both are 
Railway Employees) - E(NG)II/86/RC-1/1/ Policy dated 02.06.1997 (RBE 75/1997). 

29. Supplementary Circular No. 27 - Women in P. Way gangs - E(NG)II/97/RC-1/117  
dated 21.10.1997 (RBE 129/1997). 

30. Supplementary Circular No. 28 - Compassionate appointment to the 
wards/widows of Casual Labourers (temporary status) found missing -
 E(NG)II/96/RC-1/85 dated 17.10.1997 (RBE 137/1997) 

31. Supplementary Circular No. 28 - Employees dying as bachelors - E(NG)II/98/RC-
1/1 (Policy)  dated 21.1.1998 (RBE 17/1998). 
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32. Supplementary Circular No. 29 - Missing Railway Employees - E(NG)II/97/RC-
1/210  dated 26.7.1998 (RBE 164/1998). 

33. Supplementary Circular No. 30 - Suitability test for Group 'C' - E(NG)II/98/RC-
1/58 (Policy)  dated 29.7.1998 (RBE 158/1998). 

34. Supplementary Circular No. 31 - Time limit - E(NG)II/84/RC-1/26  dated 
10.8.1998. (RBE 169/1998). 

35. Supplementary Circular No. 32 - Minimum educational qualifications -
 E(NG)II/98/RC-1/139  dated 4.3.1999 (RBE 35/1999). 

36. Supplementary Circular No. 33 - Suitability test - Extra Chance - E(NG)II/99/RC-
1/Gen/3 PNM-AIRF dated 28.04.1999 (RBE 84/1999). 

37. Supplementary Circular No.  34 - Minimum educational qualifications -
 E(NG)II/99/RC-1/SC/8  dated 29.7.1999 (RBE 166/1999). 

38. Supplementary Circular No. 35 - Group 'D' - Minimum educational qualifications 
- waiver - E(NG)II/99/RC-1/Genl. 8/ JCM/DC  dated 29.7.1999 (RBE 177/1999). 

39. Supplementary Circular No. 37 - compassionate appointments in workshops - 
to the wards/ widows of the employees of that workshops only - 
No.E(NG)II/99/RC-1/Gen./13 dated 06.09.1999 (RBE 226/1999). 

40. Supplementary Circular No.  38 - Delegation of powers - E(NG)II/99/RC-
1/Genl./23  dated 30.11.1999. (RBE 300/1999). 

41. Supplementary Circular No.  39 - Medically decategorised/ invalidated 
employees E(NG)II/95/RC-1/94 dated 18.01.2000 (RBE 8/2000). 

42. Supplementary Circular No. 40 - Acquisition of higher educational 
qualifications - E(NG)II/99/RC-1/Gen. 9/JCM-DC dated 15.02.2000 (RBE 20/2000). 

43. Supplementary Circular No. 41 - Minimum educational qualifications - for 
skilled artisans E(NG)II/2000/RC-1/Gen/16/JCM/DC dated 19.06.2000 (RBE 
113/2000). 

44. Supplementary Circular No. 42 - Minimum educational qualifications - Group 
'D' E(NG)II/99/RC-1/SC/8 dated 01.08.2000 (RBE 140/2000). 

45. Supplementary Circular No. 43 - Delegation of powers E(NG)II/98/RC-1/64 dated 
28.07.2000 (RBE 144/2000). 

46. Supplementary Circular No. 44 - Termination of service - E(NG)II/99/RC-
1/Genl./19 dated 22.08.2000 (RBE 153/2000). 

47. Supplementary Circular No. 45 - Cases of Medical decategorisation -
 E(NG)II/95/RC-1/94 dated 10.11.2000 (RBE 193/2000). 

48. Supplementary Circular No. 46 - Minimum educational qualifications -
 E(NG)II/99/RC-1/139  dated 20.11.2000. (RBE 200/2000) 

49. Supplementary Circular No. 47 - Medical decategorisation/ invalidation and 
missing husband and wife (both are Railway employees) - E(NG)II/86/RC-1/1/ 
Policy Dated 27.02.2001 (RBE 44/2001) 

50. Supplementary Circular No. 48 - Delegation of Powers - Missing Railway 
Employees - E(NG)-II/99/RC-1/SC-12, dated 7.3.2001. (RBE46/2001) 

51. Supplementary Circular No. 49 - Total medical incapacitation/medical de-
categorisation - E(NG)II/95/RC-1/94 dated 11.4.2001(RBE 72/2001) 

52. Supplementary Circular No.  50 - Suitability test for Group 'C' - E(NG)II/2001/RC-
1/Gen/11 dt. 21.9.2001 (RBE 192/2001). 

53. Supplementary Circular No. 51 - Divorced/widowed daughter - E(NG)II/2001/RC-
1/ER/5 dated 21.11.2001 (RBE 224/2001). 

54. Supplementary Circular No.  51 - Medical decategorisation/ invalidation - 
hardship due to Railway Board's order dated 29.04.1999 (RBE 86/1999) - E(NG)-
II/2000/RC-1/Genl.17 dated 6.3.2002 (RBE 31/2002) 

55. Supplementary Circular No. 52 - Termination of service - E(NG)II/99/RC-
1/Genl./19 dated 8.4.2002 (RBE 44/2002) 

56. Supplementary Circular No. 53 - Divorced/widowed daughter. E(NG)II/2002/RC-
1/Genl./5 dated 19.07.2002 (RBE No. 118/2002) 

57. Supplementary Circular No. 54 - Letter dated 22.11.1994 should be strictly 
adhered to E(NG)II/98/RC-1/64 Pt. dated 30.7.2002 (RBE 126/2002) 
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58. Supplementary Circular No.  55 65 - Workshops controlled by Mechanical 
Directorate -  E(NG)II/99/RC-1/Genl/13 dated 5.2.2003 (RBE 26/2003) 

59. Supplementary circular No. 56 - Acquisition of higher qualification - 
No. E(NG)II/2003/RC-1/Gen./4 dated 2.4.2004 (RBE 75/2004) 

60. Supplementary Circular No. 57 - Compassionate appointment to the Wards of 
Medically decategorised staff – Relaxation of cut off period. - 
No. E(NG)II/2000/RC-1/Gen./17 dated 26.5.2004 (RBE 106/2004). 
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No.E(NG)Ii/84jRc-1·/26 New Delhi, dated 6--10-95·
The Ganer-a.L lvlanagers(P)
All Zonal Railways including CLW DLW~ ICF~ W&AP,
ReF, Kapur t.ha.La, BE, lllahabad,. ketro~Rly·.Calcutta.
The ~O (R), DCH~ Patiala

J"~ t.tw :1Jlt' ~.Ii J-",",~.
SUPFLEMillNT.Aa "t •• CIRO UUlJ.1; HO.•.15
T0 l1A.ST&t Cll-i.CULbR. NO .•10~ .. ,
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/

Sub:. Appointment on ccmpass Lcnat.e grounds -
.' time limit for appointment .•

-"""I!--

~ttent~ionis invited to para 40f the Board's letter
. of.even No. dated 22.12.94 laying down th~ c ondf.td cns
. under- Which '.t.he General lvlanagers are empowered to consider

cases of compassionate appointments beyond the limit of
five years e

29 During the course. of the meeting of the Consultative
Committee of Hembe r s of Parliament' for the l1inistry of
Railtvays held on 25-7-952' it \vas suggested that the' powers/
delegated to the General Hanagers'may be enhanced for . 0

expediting the appointment on compassionate grounds, on
the Railvlays .0, L1.e matter has , therefore, again bee n
e onsi dered by ~he Board who have decided that .the powers
delegated to .t!1e General Hanagers may b'e enhanced further
.and that tnetinle limit or 15 years stipulated in para 4(a)
of the Boa.i....d ts letter dated 22-12-94, ibid, may be modified
to 20 years. . .

3...· The ot.nerconditions mentioned in Board's letter of
even number dated 22-1.2-94 remain unchanged.

4. l.'lherever .individual case s of merit, it ,is' considered
that justificatioL1 exists for extending conSideration to " -
c a se.s whar-e dea th took place over:::'20"years age or where
the app.ld.cat.Lon for ,a'P1?p;Lntm8ntis made after over tvlO. ye.ar s
after attaining majorft;X'~c:or where the application has been
made' for .o·ther than the first son or the first· daughce r ,
the . prior approval of the 1v1inis try of Bai.Lways Should be
obtained by forwarding a detailed proposal vlith specific
just Lf'i.ca tion' and pe rsona.l r'eccmniandab.Lon of the Genel~al/
Hanager .in.'the. Jirescribed pr-o rorma , eirculated vide Board ' s·
letter No.~caG}II/87/RC-1/143 dt , 19-4-88. .

-
. Please acknowledge receipt.

, i

psb/10197

&1/-
(K,.J e, JiBBAHAH'

DEPUTY D.Ir.EC'I'O~ ESTABLISHHE~NT.(N)1
:~)<\. -r'r' t tv 'y B" -.«DD ..hd..J.. .wVIJA- .. ~l.

_ ._ ....••.-i''1: •. _

\ ...
'.\ .1

~\

...:'.. j
\ i
\ \'(.)

\ .\J

"..~

.."""- 1



GOVERNMENT OF INDIA
. MINISTRY OF BAlLWAYS

(RAILWAY ,BOARD)

" . ;"NO.E(NG )II/84/RG-1/26
~~/.

The General Mahagers (p) , ' .... ,
All Zona:1 Railways including. CLW,DUf, ,IeF ,: W' &AF,' RCF,Kapurtpala,
REf Al.Lahabad ; Metro . Railway ,Calcutta,'
CAO (R), Dew; 'Patiala. " ,

. ,

, '

'. '

. .' .
" RBE NO. 100 OF 1994

.-SUP~riMENT ARYC~~CWb~~'2'
';' ~

'. TO MASTER CIRCULAR No'. 1.6

'(

New Delhi, dated :t, 22-.12-94

"Sub: .., Appod:'ntment on compas s l onabe Gr-ound s-.
I ,tlmel).rriit for appo i'rrtmerrt s:

• • •fl", Please';efer to, this Mitr;lttry,1 s letters of even. number '
. I'~,i'a:ted 18-4';;85, 18-4-90 and N0iE(NG"JI~/91/RC"'1/65/Pol~~Y .

;'dated'7-8-..91(1. ~n' the above, no t'ed subJect.. ' , .
. . - I . . . .'

2 •. ', .~x,i.sirg o~t.bf iSSUets,"h',rReaJ:$;dti9,19t9h~)Rg~1~t~ff6{J~I¥~~gn,Gomml'~:eln tnelr -Seven, , )tl.)r, \.. . ' 'f . ' . l' ' .
nd - L. v.str{al'Relations in Rallways and the, IP. or-ma '.' . .

aC'.: '.':" -'-.Ive Cornm;ttee MeetiDo ,of MPs for Nortnern ~l.lwa,yonSU-,-'VaV.L.· ",l11.l.,.. "0 /'d fu' e cove r i ng
:,l:,l.eld on.7th Septem~er, 1994, rUlesw~~~det~~ted to the '.

, compaSslonate a~po.L,a~~7~tgi1"~e~s~~nces Wh2r~in C.9.P~sar~
qene~al Manager"':f,lD 'd~ t tl e Board have.beel} re'Tlewed

, requJJr'ded ttO b~ ~elf~ryr~he pOr,ogedu,re of" compasSlonate" '.in OI'. er 0 s).,mr,...-1- .' ,,' ".

'. -appointment 1 and it' has' been decid,ed to enhance the' powe-r-s
tor appointment on 'compassionate' grounds de.Lega+ed to the
General Manage~s; as detailed beLow, ' .

.:~;'3. 'At 'present' the General M8n~g'ers' are 'empowered to.
consider' cases, oicompassi oaat;e appoLrrtme rrt s beyond ,the
t.imitof five yea:cs FI:lbj'ect to ful.filment of certain .

':'.', '~onditions. .• The conditions st Jp ul.atiad in pare, 5 (ii) and
\~!'·...:)'3(i:~i)of Board','s letter .o.r .eve n- number dated 'lb-4-1985

are. as under' ~ ' , , . .
.". r-

". '1~

3(li): '

\.

. . :

-. .

.,~

'rheca.se should' no t be more than t en
years old,asreckoned:irom the date of death;
-. . . ' .

. :' .•. "
Tpe request for compass Lo na'te appointment
should have :been 'received by the Railviay
Admi-n i.s+r at Lon -ae soon as the son/daughter
(~lo.r'i. f.iad"~c tho f1.X'dt 'V'lar<i( sonl daug h't.e r )
vide· Board: t S. 1e,tter No.E (NG) 11./91/RC~.1/65
Policy dated. 7...,8~"91) to' be cons t der-cd for
com.ias s Lona te appo Lntmerrt has bi::}00m2.':l· '

majot'l:,say; vlithin a maximum period of "
six months (snbsl:quently modified' as one
ye ai.,':v-ide B~2a~cl"s 'letter of· e'VI2Q number
dated '18~4....1990). /••• 2'-·

r •

.< •••••.

i
;

(,r
{

/
!
).

. .- ---.- _.-_.;
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i ,.
'J,

'--: 2 :-
Board have decided that the above mehtj,oned conditions

be modified as under :'-,
1

(a) The Case should not be mnrethan 15 years old
from the date' of d~athf and

(b) . "Therequest for'compassionate appointment
s~o~l~ hq;ve.been received by the Railway,
Aam1.nlstrat1.nn as sonn as the first child
or, wher-ever the f aml.Ly desires 'for s.ome
satisfactory reasons, the :(irst son/first'
daughter to be' considred for appointment,
becomes a ma.jo r, The' Gerier.al Manage r wili,
however, have the 'power to relax this period
up~o .': maximum 0.,£ ~doaye a.r§ ?f. attaining
maJor1.ty, by the Can 1..ate ,vn th the,

'educational qua.LLf.fca't.Lonfor the purpose af:f
appointment being .taken as that acquired at
the time of attaining majority.

~. .The other conditions mentioned in Board t s letter nf .
even number 'dated 18-4-,198'5 quoted above remain unchanged'.
6. Vlherever 'in Lnd LvLdua.l cases of me r I t ~'i tis
considered 'that justification exists for exte'nding
co nsLder at.Lonrt.o cases falling beyond the above 'time limit
i. e. where death took place (;ver 15 years a.go and ,wher!:?tl1e
applications for appointme\1t i,s mad~ afte:(over two ,Years
after at~taining majority, or wher-e the application is made
for other than first chile/tirst son/first daughter, the
p:r>i.oi' approval of the Ministry of Railways shcuId be . obtained
" forwarding a detailed 'proposal with specific justification
i.:Lipeii:sonal recommendation of -t he General Manager in the
prescribed proforma,. c Lrvcu La't.ed v'tde Boar:d I s'letter'
No .E(NG )11/G7/ RC}-1/ 143. dated "'9:-L;--1988.. .

.:».

7.' Please acl{nowledg~receipt.
'. Sd/-' .

" (Me IHSHAO) .
EXECUT IVI;. D:mEG,~~ORESTA}3LISHTVlENT (N)

?AI.LWAY. BOAPJ)
NQ.E(NG)II/84/RC-1/26 i-Jow l\:::l.h:i,.,_ cJ8,tcC.~ 2.?-12-.gJ-j.

dh.





"i~~~~i~;i~~;~~;~f;~;~~~i;t~;;;!'
"lIO.E(NG)'lJ/e'l;tW •.•1l'57' Nr\V ~~i)lif d~f.e.q 2t~·.I~t7"

""~". Th~ G'eneral' M~nfl~~~9' .' ' ", ..: '.;';;·'!~~~f;-\~;;i:/~;~.i~;"t?L."",.':.,.; "
/' / 0",,;::~_R:·~;~::t:e:~~::·~OmnMgi6Jj~te .....)c ";i.)i;x~f!~~~;,.:

'", .' .... . ..::::::,::Qi:;~:~:~~:~~:~J:~::::J~~i~l~.,
!I!84;RC ...•1l46 (intr~(1,.1Gi·-4~-:ISG5 by: Vlh,i'JlhQ.t,;n~:rn~£I,r~1~g,:'
ariihorj's ed to cOllsige;r cr-VJp.~ro,t'c9tlp:\as:io~:t.f;{;~:q)p.r!;l;
\vejrdsof emc lo?p.f18 dy·:tilg :!.llharnoB::wh~re· thci'('fe~f~1:Vt, .
IllOre thnn. :ri'!':' yQ~:tf.1p'1ok bui; ~1o'f; nQ;t'o,th9.n :~€l~':;r)nl'@
3ubjlJ,c'f; :to tb') conditions ,ctiptl1nij(lcl ·the'.:''f'tn ~ ~;n,,:tl'lC: c

helfl·,bet.v;o':JJ 'tho ~JQ(L":'(l ~'1d thE) Ann!" all ·,2212:-)-4 ...•19~'1, ~L ..' _ "",_,
Fedn'T'~t:i.Vll ,'~~,i::~'Gd' ~hflt the pani ~ion,,~egara ing' CflfHl$ vif;l·j;91:twg:itetA~{
more -th~tn 10 ycnrn old 1:!I'V"1n whioh ,thQ conr.li'l;:l,o,ns, sti~l'~r~'h~d;,,~l't;itt:
:floard r 8 lott.~Jr nt;it,e.dJ 8·~..4...J 98B' c;tt9~f.\bo:VE) a.re:nQt,·tl1~jt.'ti1.;J'@i:V~l;r,:~~{~~
,:,,'noul<1 be cll!:rlfiud to, thc:lZ·oni=llHHij}l f1.jrAdm.L'1:!Btr·':':t~:nW;)ft:<;:'{;~;:!~;i':!f~;'

. •.... ~ n······ ;; .~,':-L:cU:,:\'f~:~:"·~;'':',.J..2. . ,Board wish to c18rJ.fy th'lt '<\fJ ro.·.th J ·prO"J,.r.',·'f~'.' ';',,",-:,'p.f;

oontqined'in their lett er No, f1(nG,yIT::/r{J,Itpl/1 1~.ati:Jc.,·(.;,I¢t~3:1;;11lJj~'.
C3.SCS whore an enployeb loses his life in "t1te~cr.u:e~)O(I~~:\"'\i'~-i;I:;::";:,,,i.

,getscr:1.ppledin·tr..e cours e of9,~ty (and accor(ljilgJ~iJ~(:~'0:il;;;(jB}1tl:'
r.18~1ic·"llgrQvnds); the Gpller,'ll H~!18gE':r::B can per~o~-1.11y,nl):1',,~~tS~i~

.deserving .C"ISOS, 1'«',n.,,," ,J;he t:i.vnyenl' 'Umq lim:tt.'~:t3o~:r0"r~!)~::':':'~"4Ji
,;nfqrcsF.iiJ ],c t,f,nr(1ptec1 h3-J1.-85 li:tysd,JI7.'1 the C{;nd:t1;ih.}-i:~·jY~H'bJ~~#t:
,.t~'~~~;~i(l~':;~~;;l;Fili~~V1~~~:~~~;:~6.n~i~~·S!~~I~~;'~~;i}:-::~"{·~~~;-p,~'~~'~~if;~~.~~p~.\,~;"

rn!ff/8y BT:1ploye0s rl;-;ring .l.n h:'Jl'!1Qdr: (n,,;hR::; ·l-;iYI,'j-.1d"~8!?"'ol'~10r~iJ!I!" ',c. . .
lifO ;'1 +ho COUl:'GO of '~"+"Ir) wJ~El'J tr .,' e'-t'''l''" r,t' ''''''l~''1 nl:!<'" o"o.lI""'JI>(1' <., ·","',/·.,.i,,":- .. ,

:' w;tt h~ ttu ' proC';( ~r.r';~~);;~;:r891.,e: --,"'" , '- "" ~".~.' >. ~. .-::.+~~;;~~~~:(t~\,·~.~;i~.:.t,:~~:"';':';
3. '. l,7h "':'0 .~r~rdjhot"lI1U.'i:'t>0~1, r:'.orll. Lt~~n 1O'~'yo,<:tVs bA~k 'Wet .
in-, Cr.:tBOC1''-'" '-"'~ " O!1. th' to(~';·~plfj·.!,3 bn~ we en :;,""''1OY9iar!Sl;l~c}f;'
con{l,it~if))'n 1;l~:i.tu~.f\~~cdl1l4:W sa:l.cl I carel IS' lCltt9:r:i1~t.t_$·(r~J;;
I':\ro}-llvt' [:.1U~})::'1(1.f(i(,I'1P'lOS j:onnte ·\a~lrbfu,tme.~t is: not'Vii~l?:=4">' )~".:,';.';~;'c;?,
cotipetene~~ or th()iGoner1l~ .~!lj:l"'gers (0:1.08 pt ~11.-cns ea ofJ.Qf1,':J-,,>1g"""''''i?t.,

. ,l:Ce i':1 C.:Ju~:,::e- cf c:ui:y' or gottinc 'C;17ippled in -'.;.heqou~'$f1.~9:t';'d\itY),;:1);~~'}
HO'NGVCJ:" In .8)).('i:1 oas.o~, if"~OIwa88 i')r1 f1te r-\p:!oi';"l~:nBr.t*?,~:"R;).1~~~1~8;~_';!(~~t
ndn:iD8,:V:;lo rom" . ~,f'F.tftnrcf-lX'ef1.l1 e:X'''l'tinr-\t."to?1 of thqc·f-l~J~':l:Y'Pf!?tJM~t;i

-. ~ -" ~- . . . '-~--'-':::~~.>~;~"::'~'--'~'~":~····~_.•'--<-:··~~t~;~;~ ":'.
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.th".·t·.t.JhAr·.e p.·.re srp"l""('for~b""'O'<' O'X'eir-'" . "'-"(' - . '.,-..,".. f"e;z.'" t: f"-" .:.••.. ', •.• ~." '" • '. ,.\.1. .. ' .. '~~' ', .. <J' to. ,1 _·W'
relax"ltion of tiB2.1:i.r:lit. the CI1S'J!3oou.Ld bo cOTIc:i'ler3L1. h'r :-

··the RaiJ,.wnyAdm:lrji.sf.i·:::.t:.ons for a pproachjlng the _n~il\'i~."-.:y":'~ .>

BOard for :rel'1J(n!;ion of t Ime linit "\8 11 ~ pec:i.r'l,lcrl:] ..<;.~1.8':~I!')'~
Ins truot fone in vogue on the subject ~ such a +~fP:70t.;;d'to._,.
the Railway Boa:rd should he made hy the l\ail..~I~Y{\dq:ii1J':?t~q-tioi1,-:
only if tho Gonar",l ~J{!inqger,~rsdnI111y:r apPi:'ove~ ofl;'fiqs)r~!W9Pd.Jnt: "':i;'~:'~\<::,;,:":·:.·
tho 0.<'\60 ';() the BO'lL'dr ' . ., ... ,'.. "
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Government of India
Mint st ry 0 f Rail waYs

( Rail waY Po ard)

i'b •• B( NG)II-84!RCI/26 New Delhi, dat ed,:J3-4-1985.

(7 "Cll')

~l
('Y __-: . -vV/ i{ '.--,

,/ 0(/' '(De"yv !7'-. \ 'vi/I ~

The General Ma-!lllagers ,
All I ndian Rail vlaYS
1 ncl udi ng CL W,DL i,v Be iCF •

Sub: - Appoi ntment 0 n corapas sf.o nat e grounds -
time limit for appointment.

, In para 1(2) of this Ministryfs letter ~b\ll E(NG)III_
78/RCI/l dated 30.L1:~79 on the subject of compassionate
appointments~ it wage.laid down that in the case of "staff who
die in n~rnes'S and where the widow can rnt take up employment
and sansJdaughteril are mimr the.case may be kept pen@ing
till the first son/daughter becomes' a major, i.e. attains
the age of ,18 years. Hovlever, such,.,cases can be kept pendi_ng
fo r a ~.. 0 • , a f's' after ,vrhich tippoi ntment_ 0 n
compassi6nate p'I'Ounds 1dll ill e ermi ~ -
exception 0 th:hs. proV1.sion, thegener~l Mall~gers m~y , ' ,

..
/\lper,SO~Y .authonse a relaxation ot; tp1S linnt off:\.ve lears.j I~n. de'sdf~~Q.f amplo ye€1Lwhosecasas fall under p~ra_

4(J..) ~ame J 8-0ter.. ' ,
.....-.---- .

2.SUbse1'Llentl Y, in Decembel', 19~O, th e Rail'llaYs
Administrations Viers advised to r,he effect t.trat in cages

'\, Lnvo Lvt ng special ci rClll11stauces they could, with the personal .r=>:

approval of the General Nanagar-, ap+ro ach this Hinistry fer
relaxation of.th~g:BaI's.itl-other cases.

3. . The '1uestion of delegation of power s to the General
l1anagers for relaxation of the limit of five years in all
ca se s ha s been engagi ng th e att entio n 0 f thi s Mirrlst ry fo r
some time past .• It hag oovlbeeniecided that in all cases
of death of a nemplo yeewhil e in service, eompas ~io nat e
appointment, as . permis<)ible under the extant instructions,
could be aprr)ved by the General Managers even beyond the
lim1:t of five Years, subject to the following conditions:

~
---;-/The pOlflers shall be exercisedpergonally by the
~' General Nanager. It shall rot be del<2gated to a

Lowar aut hort t y,



,~

- 2 -\. '. ..",- i i

, I .,.fffi1 ~~it\Y\ \;;()('-111)\ The widovl of' the deceased, employee ~~10'f:.];.~.S.:!b,'_ t
'., lhave re-married. - ~ "

i 1.
"f i

~. ~~ (i v) \The benefit 0 f campassio nRt e appoi ntm atE; sho,tll
~';. c~, \"".~),:y!;¥.~'~.::!,:",,"lnothave been gi ven at a ny time to a ny!g~;Q.,e,r '

".,~:~::l.~:l..~~-~.""__..._,,~.!V-." ' member of the fatrlil:LQr to a near rela.{)f
the deceased employeeo . , i, -,,-1'~

(v ) The~-~i ~c~.mst a nce~'- 0 f the Ca sesboul d b~~:stiCha
.f>"""" -o. ",C",to war-rant relaxation of the tim~J-m~~.'-fiv

~s.: I'
. ,i

evi) The~ns for...relanng_ the time Itmit,....shOU.ld
.:~ be placed 0 n record'l '. ,~,~ , !

,
(vii) The request fo r compa ssio nat e appo I ritrb~~Jlr.

shoul'd have ,be ::In received by th e Rail-\·l'.-~;;'
Admini st ratio nag soo nag th e so n/daug~tQ'
be co nsi.dered fo r compassd,o nqt e appoinu ha
vecomo a major, saY,l.;tttilln .a m;;p.'"imumo?t1;." ~
of si x month s. c:::; ~"~%;;'

f' -., t, :>',," ,:~.'

4. The Htnistry of Haili'>(aYs have rurttio r dGcidePl:,thaf;
\ , the delegation of powcr s 3sa'bove will for the prese;;;I1;;,:9~'

i'_,curre~ upto 3~~~.1<1aJWhi l~sF. The po sitio n will bGP~M;k~W"$d
.rsome t~X1:le at tl1e 8€g-l-n· ng of 19870 L ,.
(,' ••. . . .--. V·,t:. "

'4 5" A r-scord 0 f such ea ~GS should be kept and th~\dmm:beT
--I: ,of sucb r;2'1UGst s co nsi dr~red duri ng 1C185-~6and th e ~:~tl-r of

C!7 iJ appo Lnt mont s made (separatelY in GroupC(Clas~ III) ap:a:'" .
()~;\,/,---/r) _/Grollp DCCla s c; I V) cqt egori e s) may be q rlvi sed to t hi s l~tnist:ry
\//1 by .aht.li::wr-~;;-'-·lj-"-~- ,- r~'::w

Hi ndi versio n will follovl. /\f\NV ,~:¥ -:
(H.~

Dy .• ill recto r, i' Estt<Ct::"
Rail vlaytQ ~fi~jj

I •

I'b. S( NG)II-84/RCI/26

Co pY to: 1) The
2) The

New Delhi, dt Q J<l-tl9El.5,-,.
General Secretary, NFIR, i '
Geni3TIlI 3ecI'st ary, ATRF.

for
!,

Copy to: PS/Adv(IR), sr..P.VD3, .\D3(N), :iDEeS), ADE(R);ADE(C)
JDB( N)J DD3( R), DDE(R)II, ~DB( ffi ,\), E( Rep )1, ! E:( Rep )1
E( Rep)l1I, E( SC:T) .q ndSec. (~) to

..... : .•.

\,
, I, ,

\



2. Thl? Hi ni st ry 0 f Railways hAv,C) had occa si on to rcvi 9W thi s
provi sio n in -c hg Ii ght 0 f .8. sugg esti0;l mado to thJrl that th3
oxistJ nc~ !',~le vhi.ch p(~nnits 8. ce so b'3ing k3pt op-;n vlhsr'3 th,? vrldow
cannot t11:J 119 r;t:rploymJnt ().fl1~till t he fi!'::3t son/d'1ughtor b-icom=s
a oajor ;1,::-1s to be;: modifio as thr3ro cOLDd b'J C!i."Y3S whnro it
ffi8.Y btJ n'3~r·"-:"'~,..~ " l d bCo:) aT'DT.'O ri "'.t:" fo r ;'?!1plo ynvH't 0 n
c _P'1gqj.o,;~~'; rrouhns b;" _" off·:?r(]ri 0 a ual" y,..,-.F1;:?;:-3t' c na hr"J

-]1- '.;s1. :,DO 'J~~"Gl10 t:'.:I.ro r/<;;(l ns Eli m r dqugh -;1'5.
,- ...--/.''/

3. Th,? 111rri st ry 0 f Rai11f1!i.Ys h.~v~ m w ,l'?ci <i."'d t hR.t i!.rh~r·'J th (1

vddow cno:nt t<J.k: up r~r.l;loym-nt R,qilw-qys caD k('l·""p the; c~s'~ f0r
appci ntn ,~~.;:0 !:::ompas gj_" !1'lte g r::>uncs 0T' en to cY1'lbl ': en !1sic.3I"sti

o
n

of 3I-i1',o:I.'-;':;C:1.?ntof a nri.ro r son vlh?Q h·"l att.-:i-qs r:l8jn:ritY, (,'.,"(1ll
tbJu;h ac th~ tiEH of,oCCuJ.7?nC~ of the; (J';J·,:;nt.C1~'I{.inz e:~[11r8Ss:'.nnqtc
appoi

t
rt:t11rrt p,?rm:tss1.:Jt3,'-Gh.-~r') is f\- dauglrtl>:r' \'Iho ;],!.C; :it.t!,:;'n·-:

r
!-

oajo:Mty and / or a 8.ajor- g::n 'tho is 81r,-:qdy '31"'lpJJ)YCdD ~.'his-v;].ll
b:; subj::ct to th,'] ,:t:.'l11o-w-i ng C0nlitin ns~ - ...

(i) Tho nt rr-r son t('1btJaprointad "nIl bi? att.aining [!l!'dorlty
of ng() vrithin.B l'r)riod. of ftv'" T"r1r~Q.f thlJ ,--:vnrr-: 'Jf
d,-:qt h \i-rbi chi s t h G ba si s fo r ap1'o::' :}:~n ....nt (1 11 C':'r-',p q S '1:t () n'l- -

t'"; grounds 0 •
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GOVERNMENT OF INDIA
lYIUiIST,RY OF RAll,VlAYS

( RAILWAY BOARD)
!

NO. EING:I1I/78/ RC! /'

1
The General Managers,
Cerrtzal Railway & Otl~~rs.. .,"',' . : ,~.

.~•. '..

Sub : Appointment on Compassionate grounds.

*' ** *.*Instructions regarding appointment on Compassionate grounds have
been iS~HCd from time to time. The instructions currently in ('V:,'.': are those
contained in Hoard's letter No.E(NG)IIl-78j RC 1/1 Dated 30.L;,. UI') m; modified
from time to time thereafter. These hnve ':-lOW been consoh.Inted and arc
reproduced below for the information and guidance of aJl COIKCfilCd,

I. Clrcumstonces in 'which compcsslonore appointment moy b~~\
mode

Appointments on compassionate grounds relate to those appointments
\Nhir:b can be made of dependents of Railway servants who lose their lives in
the course of duty or d 't.t:l' "~ v.rllilc-· crvicr or <;xen-,., <JJly
incapr.ciu tcd. The circumstances in which appointments 011 compassionate
grounds may be mauc arc as below:

When Railway S~.Tvants lose their lives in the course of duty or get
crippled that they cannot do any work ( this also in the course of duty·,
for example, Loco and traffic runnmg Starr in charge or trains involved
in accidents;

ii] When Railway employees die in harness while in !3C(\iicc before
r~tirernent .

iii) Where an employee's whereabouts (,~'Enot known Ior a period of 7
vears and the settlement dues of the employee ate paid to the family on
this accour.t . This limit of 7 veers may be relaxed to :<~ years all. the
merits or each case with the approvalof the Genei al Man;)g~r,subject
to the condition that the services of the persons appointed OD

compassionate grounds would be terminated in G.1SC: the missing
employee is traced subsequcntlv.

iv] When t\'(liJway eHj~)t-tl'-.<'pe,."'lt~e~()m~sri~led'AAt~j-Lin SCi vice or develop
~ t.t:· 1 ~;. f~ :~n.\.1 }~ ,~ ,:~/ {~ .. 1. ~ J .:' .

SC'I 'ous .rilmcnts Like heart diseases, cancer etc. or othenvi,sc medically
dC~(lteg()risccl fur the jub ihey arc holding ~md no alt('r1i~I.1ivc job ill' UIC~
same emoluments can he offered to them.

--2·
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l'lOTE : The appointment: on compassionate grounds is admissible to the
depend~nts/wards of regular employees only.

II. Personseligible to be appointed on compassionate grounds

I

Son/ daughters/widow !widower of the employees arc eligible to he
appointed on compassionate grounds in the circumstances in which such
appointments are permissible. The benefits of compassionate appointments
may also be extended to a "near relatives". The eligibility or a near relative to
such appointments will be subject to the following conditions: - ..

i] The employee or the ex-employee <-houJdhave no son or daughter or the
son or daugl'~",~.J~- OJ td the '/widc:;v/~i'idO\v';'l ,annat
take up an employment.

•

ii) /\ clear: certificate "shoiild'rbe fth-t!l1coming from wife /widow / widowe=
flat the near relative will act as bread winner of the family.

Hi) If the family certifies at 8 later date that relatives who was appointed on
compassionate grounds refuses to support the family the services of the
employees are liable to be terminated.

iv] t.mce a near relative is appointed on compassionate no further
appointment should be given later to a son or daughter or the
wife/widow /widower of the employee on ccmpassionr.: '-::grounds. The
appointment of near relative should not be considered If a son or the
daughter wife/widow/widower is already working and is earning

NOTE (B): Nun relatives would nonnally mean a blood relation who can be
considered to be a bread unnnerfor the family.

III. rime limit mGJ<h,~··c..o'rr\·~v1~pPC'mtmenls
-, t- ('. ;. ~ :~] ~l. 11): j rl {-)", ~C ~) t \:t;i i ~("

N()rm::t~lyall appointments on cClrn[Jassionate grounds should he made
wit nin 8. period of 5 years from occurrence of the event entitling the eligible to
be appointed on this ground. This period of 5 years may be relaxed (where for
example the widow cannot be employment & the sons/daughters arc minor )
with the approval of. .the General Manager in deserving cases while!
appointments are sought on rhe ground ol nn employee losing his life or
getting crippled in the course of du ty. !D~.OJJ:L<:L<:.?~_eS]T~~l,'mtionof the 5 years
limit will require the approval of the Ministry of the Railways for whichpuipose the requlsf. reference giving special reasons fur the proposed relaxation
should be made with personal with the reasons for the (k~lwral Manager based
on the special circumstances obtaining in individual cases.

-3,·
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•. The canclidat+- whn ~r(' tn 1)(
grounds may also be . "....H ,;1.1 to
G:~.zdtfd Officer.

VUe /\uthority competent to make appointments on compassionate
giounds.

The powers to make compassionate' appointments is vested in the ..
General Manager. The General Manager may, however redelegate this powers
to the Divisional Railway Manager and also to Heads of the extra Divisional
units who are in level I or II subject to such control as he may like to impose
on the exercise of power by these authorities. Proposal for appointment on
compassionate grounds of dependents of Gazetted Officers should, however, be'
offered to the Ministry of Railways for approval.

VIII. PrioritiE!S '~o be observed in rnaking appointments on
compassionate grounds.

The following shoula.be.the order-of priority. .to be followed while making
appoir. •..ments on compassionate grounds r-

i) Dependents of employees who die or are permanently crippled in the
course of duty;

ii] L ~l)endents of employees who die in harness as a result of Railway.
accidents when off duty;

iii) Dependents of employees who die 111

incapacitated.
service or are medically

For the proper enforcement of priorities, separate lists should be maintained in .
each Office for the categories indicated above, Ute date of priority being from
the date of eligibility. AU appointments should be made strictly, in this order.
Where, for any special reasons, it is felt necessary to depart from the priority
list, the sanction of the next higher authority ( CPO for appointments to Group
'C' posts 1 rnust ;;',: obtained giving details for ignoring the priority and the list
of persons being p:!1 h",,1· ;r'" oI.h", nri.- '·iSt. Such cases should, h: "''''ver be
rare.

--5-
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IV. Qualification und conditions to be fulfilled.

Normally the persons seeking appointment on compassionate grounds
should fulfill the conditions of eligibility regarding age and educational
qualification prescribed for appointments to the post or grade concerned.
However, the upper age limit may be freely relaxed on the merirc of the cases.
The lower age limit of 18 years normally required for appointment in
Goverr.rncnt may also be relaxed upto one year with the personal approval of
the General Manager. Relaxation of the iower age limit beyond one year will
require the approval of the Ministry of Railway.

The educational qualification prescribed for the post to be offered should
not in any case be rel, .t, .•• "he nrerr' ,", -:-an individual ,-~r: the
General Manager feels that such a relaxation of the minimum educational ,
qualification is absolutely necessary, then such cases may be referred to the
Ministry If Railways.

v. Grades in which oppolntments can be mode on ccrnposslcnote
grounds.

All appointm-nts on compassionate grounds should be made only in the
recruitment graues like Office Clerks, Commercial Clerks, Assistant station
Masters, etc. No appointments should be made on compassionate grounds in
an intermediate grade i.e. one which is filled purely hy promotion.
Appointments on compassionate grounds as also not permissible in the
category of Traffice Apprentices/Commercial Apprentices (Grade Rs. 455-700)
and Engineering graduate apprentices ( Grade Rs. 550-750) because direct
recruitment in thcs-. Grades is proportionately very limited.

VL Procadure to be followed befor= making compassionate
apPointments·)Xf·(L>.I" ·.-:.-,:vc ; ul1 . v •• \i

The candidates applying Jor appointments on compassionate grounds
should be subjected to suitability test by a committee of three senior scale
Officers \ ne of whom should be a Personnel Officer. The test need not be very
rigid. It has only to be ensured that the person concerned would be in 8

position to discharge the duties of the post being offered to him. The test is
also meant to assess the aptitude of the person for the particuiar job proposed
to be assigned to him. It should be conducted keeping compassion in view
which is the basis for such appointments.

-4.
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A time limit of one month should be observed within which appointments
should be given in priority (i) cases and three months in cases relating to
priority (ii) and (iii) subject to vacancies being available. To accomodate the
illiterate widows of the deceased Railway employees, posts of waiting Room
bearers, Watcrwor.ren, Hospital Ayah/Attendant (female), Cinder Picking
Women, Sweeper Women, C&W Khalasi for waste packing, Retiring Room
attendents, Servers, Khalasis attached to Sub-Divisional Office like AEN's
PWJ'~, a percentage of vacancies or Office Peons etc.

IX. General.

When offering appl)ir.."". .,'-'fiiP: _,-"late gi...u.uJS to a widow, son,
daughter, etc. it need not be checked up whether another ::,:n/daughter is
already working; but in no case should there be more than one appointment
against one death/medical incapacitation. For example, it should not be
permitted where the family wants another son or daughter to be employed in
lieu or in addition tc ~.'T1appointment already made on compassionate grounds.

Once an appointments on compassionate grounds of the wardj· ..•!l,.1sw etc. has
been mn.le in a particular category, no change of category is subsequently
permisaibk-.

x. Reluxation.

Wherever any deviation from the above provisrons arc sought (0 be made in
indivirlu al cases of merit, the prior approval of t he MinistJy of Railway should
be obtained and in such cases personal approval of the General Manager
should be indicated in the references.

Hindi versi ,ifl will Jollov v-,

"
,>~{r--..;--

(H. R. BHAGAT)
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(.. Govr;;RN~-RNTOF INDIA

MINISTRY OF RAIUTAYS
( RA!!PAY BOARD )

No.E(.NG)III;-79 RCI/47.

The General Manq~erR,
All Intiian RaiIvraye , CUI, DUI! & IeF.

Sub g- Aprolntment on oompaaei.onvte gro1mds •.

*****
R ( )

- ...----fJ. !t~-o
eference Boqrrls Letter No.E NG 111-78 RCI/1 da t ed

.30.4..1979. Reauests are being recei ved from Railway Admin! e tr at Ion
seeking Boar-ta r per)1l.issinn for r-e Laxa t'Lcn of the lower· ape limit
by a few rnotlths in intiividu"l.I cases becuase of the immediat.e neeri
for nrovil1.inl!: employment a as i s tance arid ;"1'3.iting til.l the son or
r18ufothter attains the a~e of 18 viII mean consideraq:i"e harrlshi ns
to the f'arn.iLy , It h8.8 been 0.eoj rterJ. that in iteserving oaae s the
n.e-n~lMan'1e:er8 vith their persong,l qpnroval way ·acrord
relqxation in the Lower age limit upto one ye3.r. S.ubj.~ct_to other
conditions qpnlicable as per rules regarding counting ~f eervi6e
as minor ~or retirements benefits etc.

I
If
'I ~

, D.D .'~;~:::~c/J
Joint Director, Establishment,

Raihray -Boar-d . \
.\
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