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MODERN COACH FACTORY, RAEBAREL| Azadit
AMIit Mahotsay
Office of the Fraterg
General Manager (P) AR (H1fH)
MCF, Raebareli (U.P.) ARFRESHT, el (37)
PIN-229120 & -229120

No. E/IMCF/RBL/Prom/.DMS/Store/PQ/66-2/3%/2025
NOTIFICATION

Dt .: 31.10.2025

Sub: General Selection for the post of Depot Material Superintendent, in Pay Matrix,
Level-6 (G.P-4200/-) against 66-2/3% Promotion Quota in Stores Department.

Ref: 1) Rly. Bd’s L. No. E(NG)I-2008/PM1/15 dated 03.09.09 (RBE No.161/2009)
ii) Rly. Bd’s L. No. E(NG)I-2005/PM1/52 dated 22.08.2006 (RBE 117/2006)
iii) Rly. Bd’s L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE 17/2014)
iv) Rly. Bd’s L. No.. E(NG)I-2018/PM1/4 dated 14.12.2018 (RBE No.196/2018)
v) Rly. Bd’s L. No. E(NG)I-2018/PM1/4 dated 14.06.2019 (RBE No0.97/2019)
vi) Rly. Bd’s L. No. E(NG)I-2018/PM1/4 dated 14.11.2019 (RBE No. 194/2019)
vii) Rly. Bd’s L. No. E(NG)I/2019/PM1/20 dated 19.12.2019 (Master Circular 31)
viii) Para 157 of IREM vol 1
ix) Rly. Bd’s L. No. E(NG)I-2019/PM4/8(E-3417344) dated 04.12.2023
(RBE No. 133/2023)

x) Rly. Bd’s L. No. E(NG)I-2018/PM1/4 dated 04.12.2023(RBE No. 122/2023)

sk ok ok ok ok ok ok

It has been decided to hold a selection for forming a panel of 07 post {UR= 05, SC=02,
ST=00 (PwBDs= 01)} of Depot Material Superintendent in Pay Matrix, Level-6 as per 7% CPC
(G.P-4200/-) against 66-2/3% (PQ) Promotion Quota through general selection in Stores

Department.
UR SC ST Total PwBDs
05 02 ' 00 07+ 01*
) Horizontal Reservation

1. Eligibility Criteria & Prescribed Qualification

» The staff working as Sr. Clerk (Level-05) in Stores Department with two years regular service
in grade will be eligible for promotion by selection.
{Authority : Para 157 of IREM Vol-I}

» The cut off date for determining the eligibility of staff viz service condition is the date of issue
of this office notification i.e. as on 31.10.2025
{Authority : Rly, Board L. No. E(NG)I-2005/PM1/52 dated 22.08.2006 (RBE 117/2006)}
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—7 » The post of DMS is identified for following categories of PwBDs.

HI D,HH
LD OA,OL,LC,DW,AAV,SD/SI (Without N/L Df)
MD With in the above mention categories

Other than the above categories of PwBDs will not eligible for apply for the post of DMS.

2. Mode of Selection and Qualifying Marks

» Above Selection will comprise of Computer Based Test (CBT)/ Tablet Based Test (TBT)
followed by scrutiny of service record and APARs of the candidate who will qualify in the
Computer Based Test (CBT)/ Tablet Based Test (TBT). The employees must secure 60% of
marks in professional ability as well as in the aggregate. In the case of SC/ST & PwBDs
employees must secure 50% marks in Professional ability as well as in the aggregate for

empanelment against SC/ST/PwBDs vacancies respectively. The panel will be formed
strictly in order of merit.

{Authority : Rly. Board L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE 17/2014) &
Rly. Bd’s L. No. E(NG)I-2019/PM4/8(E-3417344) dated 04.12.2023 (RBE No. 133/2023)}

There will be 110 objective multiple choice type questions with four answer options and the
candidate has to answer a maximum of 100 questions. In case the candidate answers more
than 100 questions, first 100 attempted questions are to be taken for evaluation. Out of 110

questions 10 question will be from Rajbhasa related to the Official Language Policy and rules.
(Authority RBE No. 97/2019)

» Examination will be held in the form of Computer Based Test (CBT)/ Tablet Based Test
(TBT). The time of Computer Based Test (CBT)/ Tablet Based Test (TBT) will be 120
minutes and all the questions will be bilingual i.e. English & Hindi of objective type, out of
which 10% questions will be from the Rajbhasha. There shall be negative marking for
incorrect answers. One third of the marks allotted for each question will be deducted for every
wrong answer. {Authority: Rly. Board’s letter No. E(NG)I-2018/PM1/4 dated 14.12.2018
(RBE No.196/2018), L. No. E(ING)I-2018/PM1/4 dated 14.06.2019 (RBE No.97/2019), L.
No. E(NG)I-2018/PM1/4 dated 14.11.2019 (RBE No. 194/2019) & Master Circular 31 Para-
7.3 & E(NG)I-2018/PM1/4 dated 04.12.2023(RBE No. 122/2023)}

3. Procedure for CBT examination:

In term of Railway Board’s letter no. 2025/E(RRB)/25/14, dated: 21.08.2025 the following
procedure will be followed for Computer Based Test (CBT)/ Tablet Based Test (TBT)

» The written examination will be conducted by Examination Conducting Agency (ECA) as
the direction of RRB/North Central Railway (NCR).

(Authority: Railway Board’s letter no. 2025/E(RRB)/25/14, dated: 21.08.2025)

> The written examination will be a Computer Based Test (CBT)/ Tablet Based Test (TBT)
where there will be no physical question paper. All the question will appear on the
computer/tablet and the employee will have to mark their responses/answer to the question
on computer/tablet.
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ECA will generate a formal admit card and it will be made available through a download
link which will be provided by ECA and publ

ished on the Railway website at least 4 days
before the exam. |

» Candidate will write a paragraph on their admit cards and sign & give thumb impression in
designated spaces on the admit card and the attendance sheet.

» A 15 minutes mock test will be conducted before the actual exam to familiarize candidate
with the tablet-based interface. Candidate photographs and biometric data will be captured
after login through tablet only.

» ECA will provide separate instructional videos to both invigilators and candidates 4 days
before the exam to ensure familiarity with the processes. These will be uploaded on the
Zonal Railway or division website by the nominated Railway officials.

» ECA will publish the answer key and candidate responses via a link on the Railway
website. Candidates may raise objections through the same link free of charge.

» The revised answer key and candidate scorecards will be published on the Railways
website. The final panel will be prepared and published by the Railways.

>

All other terms and conditions shall remain effective in accordance with the provisions
contained in the Railway Board’s circular no. 2025/E(RRB)/25/14 dt. 21.08.2025.

4. Syllabus:

» The syllabus of the Computer Based Test (CBT)/ Tablet Based Test (TBT) for this
selection is enclosed herewith in Annexure-I.

5. Last Date for Submission of Application:
>

Last date for submission of application is 20.11.2025.

» Eligible employees can send their application in the attached format as Annexure-II by

20.11.2025 to participate in the above selection. Incomplete applications will be summarily
rejected without any notice and no representation shall be entertained in this regard.

In-charges/Controlling Officers are requested to circulate the notification for wide
publicity amongst the staff working under their administrative control and on receipt of the
application, the same may be sent to the undersigned on or before the cut off date, i.e.
20.11.2025. Applications received after target date will not be entertained. Staff concerned
who intend to apply for the subject selection may be advised to keep themselves in
readiness to appear in the Computer Based Test (CBT)/ Tablet Based Test (TBT) at a short
notice.

If any of the above instructions were modified/altered at a later by the Railway

Board/MCF, the administration reserves right to amend/cancel the above notified
instructions to the extant to give the effect of the same.
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[ (-.,. Y/ Date of Written Examination:
g W

» The complete exam schedule (including date, time, centre, exam type and candidate
details) will be published on the Railway website 10 days before the exam. However, it is
advised to the volunteering staff that there will be no supplementary examination for
the absentees in the main examination.

7. Other :

» The Notification is bi-lingual i.e in English and Hindi and in case of any discrepancy
English version will be treated as final.

» The In-charges/Controlling Officer are requested to send the application through proper
channel to undersigned on or before 20.11.2025.

» This Notification is also available on MCF/RBL website
https://mcf.indianrailways.gov.in/

For Genera n?a\nager P)
B MCF, Raebareli
DA: As Above.
Copy to:-
1. Secy. To GM/MCF/RBL : for Kind information to GM/MCF/RBL.

2. PCMM/MCF/RBL. .

3. All Dy. HOD/Store Deptt./MCF/RBL.

4. PS to PCPO/MCF/RBL: to upload in the website/Mobile APP of MCF/RBL
(https://mcf.indianrailways.gov.in/).

5. All Notice Board of Main Admin, Mini Admin & Shop Floor.

6. General Secy./SC/ST Association, General Secy./OBC Association/MCF/RBL.

7. CS&WLI, S&«WLI/MCF/RBL.

8.

Ch.OS/Confidential Section (Personnel Department) for N/A.
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TSP 31.10.2025

SiftregeT

fw: WO RET ¥ 66-2/3% TRIRT et A dRew-daet-06 (Ie 1-42007-) ¥ it ot W
STefteTen (SICHYH) U TR URITRT & W TR 3 Wee ¥ |

Ol 1) %o 91E ST =B E(NG)I-2008/PM1/15 dated 03.09.09 (RBE No.161/2009)
ii) Y1 3% &1 wie E(NG)I-2005/PM1/52 dated 22.08.2006 (RBE 117/2006)
iii) Yefd s1€ T 7w E(NG)I-201 1/PM1/26 dated 06.02.2014 (RBE 17/2014)
iv) %o 1€ &7 v3iw E(NG)I-2018/PM1/4 dated 14.12.2018 (RBE No.196/2018)
V) X 95 BT 7=TS E(NG)I-2018/PM1/4 dated 14.06.2019 (RBE No0.97/2019)
vi) Yo 9% &1 v E(NG)I-2018/PM1/4 dated 14.11.2019 (RBE No. 194/2019)
vii) Yeid 1€ @1 wis EQNG)/2019/PM1/20 dated 19.12.2019 (Master Circular 3 1)
viii) IMSAREH Ge-| & W1 157

ix) Yo7 91 &1 uFied E(NG)I-2019/PM4/8(E-3417344) dated 04.12.2023

(RBE No. 133/2023)
X) Yeid a1 ot v B(NG)I-2018/PM1/4 dated 04.12.2023(RBE No. 122/2023)
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> AR Y arEar v et ot FuiRa e Y sifte fifyr g9 srferr v oy

arftrgee dY fafdr arerfd 31.10.2025 2 | (NY@R: Yo &1 @7 Wi (T
2005/417H1/52 &= 22.08.2006 (3TRETE FO 117/2006)}

> e & v & forg Fr=ferRad sioft & g (PwBDs) T &:

HI D,HH
LD OA,OL,LC,DW,AAV,SD/SI (Without N/L Df)
MD With in the above mention categories

TP AT 3T SR & Rage (PwBDs) fuT wreft areftere ug &q e B &
forg umr & 81
2. o DI AT QG ~gAcT LT 3P

> e ufar ¥ wger seRa gieT (CBT)/Adee STeiRe a¥eT (TBT) |faferd
gril 3 SRia U anereff S Bgew TR g¥leT (CBT)/Edere SR ate
(TBT) & Ifivf 81, S B srf¥eieal a THQeIR &7 Fedrap- far ST |

> avuial @ foRad uderm /eaeaifie T (Professional Ability) & ETeI-HTl $eT
AT (Aggregate) ¥ 60% 3ie WTH v BIY | SRR Sfcy/aTgRyfea STty IR
fesegg! Seiicart & Amel ¥, S8 SRR fyergfa S, deseggt
Rl & o Tifter ¥ after 8 & o ifed ey e &&dar
(Professional Ability) % ST/-&Tef gt AT (Aggregate) 3 50% e TTH & BT |
TfET AR B9 A FR & el | ReR: e S BT wEie (o)
2011/ATT1/26 fRid 06.02.2014 (IR 17/2014) 3R Y00 S T HAid
$(To)I-2019/d10H4/8(3-3417344) faieh 04.12.2023 (ITRETS HEAT 133/2023)}

> 39 T PeT 110 TGS qglabedia v 8, FoH Fcdles 74 @ TR ST ey
&R, o srvgeff Pt sifermad 100 F4T & FOR < 8RN I 3regeff 100 ¥ 1A wal
& IR ST 8, T qedie @ o7y @act gget 100 AT b T7 74 8 forg el 39
110 T4 & 910 9 OIS & GG, TGH HhT 07 [AE W SmgiRa &R
e RS, 9. 97/2019)

> e BT SR YeIET (CBT)/Eqelc LR GRIeT (TBT) & w9 7 SR &t
St g¥ter Jrafdr 120 e gnft ok it uy frurt (e va fadh) B aeft e
I8 TP (Objective Type) P &W, [ & 10% 54 Iror4TeT & Wafret 8RN Terct
FTRI o foIT TPRIHS AT BN | TS Wy & forw amafea sy o v et sie
TP Tod SUX & AT Il JATCN | {RPR: Yd S & Tid (Tl
2018/9101/4 T 14.12.2018 (SRS =T 196/2018), F(TSM)I-2018 /dwT1/4
& 14.06.2019 (IREE T 97/2019), F(TASM)I-2018/MwH1/4  fAiw

14.11.2019 (3IRETE FEAT 194/2019) 3R AREY FHeR 31 W1 7.3 3R F(TTM)-
2018/d1gH1/4 f&HTe 04.12.2023 (IMRENE TREAT 122/2023)}
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3. PR IruriRe afe Hit ufmar:

" A ¥ u R 2025/E(RRB)/25/14 i 21.08.2025 ¥ 16K, Hgex meie wan
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wdver Y guf we-arRelt (et wien B 7l @9, @, T BT FPIR & Sefefal T
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&l qRe T (Supplementary Examination) e el & st

7. 3

> wm@gaw@ﬁaaﬁ@sﬁ@%ﬁmﬁwﬁﬁm@ésﬁ?%ﬁﬂ#mﬁ
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fawa: WO RemT A 66-2/3% TRy wier, da Hawr-rae-06 (e 1-42007+) ¥ sfea fedy wrf enflers (o)
a U OR TR R ATae | ' ‘
ey :

- ¥ iTeT ST W) SHRRTFT W E/MCF/RBLIProm./DMS/Store/PQI66-2/3%/2025 i 03.03.2025

1 Name (™)

2 Emp. No. (@& ©0) / HRMS IO

3. Present Designation (Ig91)

4 Date of Appointment in Present Grade/Post

(e U= OR Ty fifer & i §)
5. Pay Matrix Leve! (3-Afga araa)
8.  -Mobile No. (A1amger 50)
7 Date of Birth (57 faifd)
8

Total length of Regular Service in Sr, Clerk on D.O.

Notification (3tferpe et farfer & aRt. forfie v
9.  Educational Qualfication (e amemm
~ {Attached proof thereof) (TTe THer v )
10.  Whether the employee belongs (UR/OBC/SC/ST) !
) (ST SR ) & W & _ ‘
11, Working under (fereas refie smdiwat §) '
(Section/Shop & Officer) (Rer/elTT STt Siftreemy)
12. Mode of Joining & Date of Joining In MCF
TorgfRp o W & amRfe # g i fifYy

I hereby declare that the particulars furnished by me ere true and correet lo the best of my knowledge. If the above
Information given by me Is found to be wrong, then my candidature |s canceled and D&AR action can be taken against me.
¥ erggnr Bveo R/t € i AR ST € A SR WY & STTHR Wed SN Wl 81 At # W & SR ey
T T e &, i 38 eea v o & et o AR et s G vt e 3 e e 4 o e &)

Date: )

Place: SIGNATURE OF THE EMPLOYEE
FHR] &1 ERIER
FORWARDED BY THE CONTROLLING OFFICER
frrefaren arftrenrt T smriRa
Date: '
Place:

. : ‘Slgnature of the forwarding officer

With designation and date
FOR OFFICIAL (P.BRANGH) USE ONLY e &ififer et & vt # farg

The detalls of the service particulars Including the educatlonal qualification/service particular have been verified

“with the Service Records and found correct,/ T aieraT & drerforer awmen/var geont & wite e el ve weh o ww |

Signature of the Concerned Dealer of P
Deptt. With designation and date

. e e a1 ExeR i T v SR
Ch.OS/Establishment.
A ey S
%
. A




