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Modern Coach Factory, Rachareli

Office of the
General Manager (P)

No. E/NG-III/MCF/RBL/JE/ELECT/25%LDCE Dated 11.08 2021

NOTIFICATION

Sub: General Selection for the post of JE/Elect., in Pay Matrix, Level-6 (G.P-4200/-)
against 25% (1Q) Intermediate Apprentice Quota in Electrical Department.

Ref i) Railway Board’s L. No. E(NG)I/99/PM7/17 dated 23.06.2003(RBE108/2003)
11) Railway Board’s L. No. E(NG)I-1999/PM7/17 dated 09.06.2010 (RBE 85/2010)
111) Railway Board’s L. No. L. No. E(NG)I-1999/PM7/17 dated 14.06 2011
1v) Railway Board’s L. No. E(NG)I-2005/PM1/52 dated 22.08.2006 (RBE 117/2006)
v) Railway Board’s L. No. E(NG)I-1999/PM7/17 dated 28.07.2003)
vi) Railway Board’s letter No. E(NG)I-2018/PM1/4 dated 14.12.2018 (RBE No0.196/2018)
vii) Railway Board’s L. No. E(NG)I-2018/PM1/4 dated 14.06.2019 (RBE No0.97/2019),
viii) Railway Board’s L. No. E(NG)I-2018/PM1/4 dated 14.11.2019 (RBE No. 194/2019)
- ix) Railway Board’s L. No. L. N. 88-E(SCT)l/42/2 dated 08.04.1991(RBE 71/91),
x) Railway Board’s L. No. L. N. E(NG)I-75-PMI-44 dated 31.05.1982
xi) Railway Board’s L. No. E(MPP)-2009/3/16 dated 19.10.2011 (RBE No. 148/2011)
- xii) Railway Board’s L. No. E(NG)I-2008/PM1/15 dated 03.09.09 (RBE No.161/2009)
x1i1) Rly. Board L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE-17/2014)
xiv) Master Circular 31 & Para 141 of IREM Vol-1
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It has been decided by the competent authority to hold the selection for the post of JE/Elect
in pay Matrix level-6 of 7" CPC(GP-4200) against 25% (1Q) Intermediate Apprentice Quota to form
a panel of eligible candidates. Accordingly options are invited from eligible willing candidates of
Electrical department, MCF/RBL who fulfill the following terms and conditions:

Total No. of Posts : 06 (UR=05, SC=00, ST=01)

Eligibility Criteria |

1. Employee must have completed at least 03 years of non-fortuitous service as Tech-III or higher
grade post of Electrical Deptt. as on the date of notification.
{ Authority : Rly. Board L. No. E(NG)I/99/PM7/17 dated 23.06.2003(RBE108/2003) & Para 141
of IREM Vol-I}

2. Employee must be below 47 years of age as on the date of notification (05 Years relaxation for

SC/ST category candidates). : )
{Authority : Rly. Board L. No. E(NG)I-1999/PM?7/17 dated 09.06.2010 (RBE 85/2010) & L. No.

E(NG)I-1999/PM7/17 dated 14.06.2011}

3. The cut off date for determining the eligibility of staff viz service condition, age and educational
qualification is the date of issue of this office notification i.e. as on 11.08.2021.
{Authority : Rly. Board L. No. E(NG)I-2005/PM1/52 dated 22.08.2006 (RBE 117/2006)}

Prescribed Qualification

4. All serving employees having the qualification of ITVAct Apprepticeship pass in the relgvant
trade or 1042 in science stream from recognized Board/University as prescnbed by Railway
Board time to time. .

{ Authority : Rly. Board L. No. E(NG)I-1999/PM7/17 dated 23.06.200 (RBE 108/2003)}
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. The employees otherwise eligible and poséessing the qualification of Degree or Diploma in the

Felevam branch of engineering are also eligible to volunteer to appear in the selection for
1nduct19n_ as intermediate apprentices along with those who have qualification of ITI/Act-
apprentice or 10+2 (Science stream).

(Authority : Rly. Board L. No. E(NG)I-1999/PM7/17 dated 28.07.2003)

The existing eligible staff in service as on 12.08.2002 as per pre-revised qualification of

Matriculation will be allowed to appear in two consecutive selections held after issue of Board’s
letter dated 23.06.2003. '

{Authority : Rly. Board L. No. E(NG)I-1999/PM7/17 dated 23.06.2003 (RBE 108/2003)}

Mode of Selection and Qualifying Marks

7.

Above Selection will comprise of written examination followed by scrutiny of service record and
APARs of the candidate who will qualify in the written test. The employees must secure 60% of
marks in professional ability as well as in the aggregate. In the case of ST employees must secure
50% marks in Professional ability as well as in the aggregate for empanelment against ST
vacancy. The panel will be formed strictly in order of merit.

(Authority : Rly. Board L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE 17/2014) & Para 8
of Master Circular 31)

Procedure for written examination:

8.

Examination will be held in the form of written 'test. The time of written examination will be

120 minutes and all the questions will be of objective type, out of which 10% questions will be

from the Rajbhasha. There shall be negative marking for incorrect answers. One third of the

marks allotted for each question will be deducted for every wrong answer.

{Authority: Rly. Board’s letter No. E(NG)I-2018/PM1/4 dated 14.12.2018 (RBE No0.196/2018),
- L. No. E(NG)I-2018/PM1/4 dated 14.06.2019 (RBE No0.97/2019), L. No. E(NG)I-2018/PM1/4

dated 14.11.2019 (RBE No. 194/2019) & Master Circular 31 Para 7.3}

Pre Selection Coaching:

9.

In terms of instruction contained in Railway Board’s L.  No. 88-E(SCT)I/42/2 dated
08.04.1991(RBE 71/91), Pre-selection/Pre-promotional training to SC/ST employees is to be
conducted covering the syllabus of the examination for selection to safety category post. In
terms of Railway Board L. N. E(NG)I-75-PMI-44 dated 31.05.1982 all post of production unit
are non safety. However, as per past practice in MCEF/RBL, 03 weeks pre-selection coaching
will be imparted to the candidates belonging to ST category as per syllabus of the selection.

Training :

10. Empanelled candidates in the above written selection will be required to undergo medical

examination, if required and also will have undergo tramning for a period of 52 weeks as
prescribed for IQ quota at TTC, which is mandatory, failing which names will be deleted from
the panel. During the training period they will get the salary/stipend as admissible as per extant

rules.
{Authority: Rly. Board’s letter No. E(MPP)-2009/3/16 dated 19.10.2011 (RBE No. 148/2011)}

11. Candidates who will pass in final examination after the above training will be promoted as

JE/Elect. in Pay Level-6 GP-Z 4200/- and posted against working posts as per vacancy.
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Svyllabus:

12. The syllabus of the written examination for this selection is enclosed herewith in Annexure-].

Last Date for Submission of Application:

13. Last date for submission of application 1s 04.09.2021

14. Eligible employees can send their application in the attached format as Annexure-Il by
. 04.09.2021 to participate in the above selection. Incomplete applications will be rejected without
any notice and no representation shall be entertained in this regard.

15. In-charges/Controlling Officers are requested to circulate the notification for wide publicity

amongst the staff working under their administrative control and on receipt of the application,
the same may be sent to the undersigned on or before the cut off date, i.e. 04.09.2021
Applications received after target date will not be entertained. Staff concerned who intend to
apply for the subject selection may be advised to keep themselves in readiness to appear n the
written examination at a short notice.

Date of Written Examination:

16. The date, venue and time of written examination will be intimated separately. Staff concerned
are advised to keep themselves in readiness to appear in the written test at a short notice.

However, it is advised to the volunteering staff that there will be no supplementary
examination for the absentees in the main examination.

Other :

17. The Incharges/Controlling Officer are requested to send the application through proper channel
to undersigned on or before 04.09.2021.

18. This Notification is also available on MCF/RBL website https:/mcf.indianrailways.gov.ig/

(D. S. Meeha) 2l
DA: As Above. Assistant Personnel Officer/Staff
) MCF, Raebareli

Copy to:-

1. Secy. To GM/MCF/RBL : for Kind information to GM/MCF/RBL.

2. PCEE/MCF/RBL.

3. CAO/MCF/RBL, CEDE/MCF/RBL.

4. All Dy. HOD/Elect. Deptt./MCF/RBL.

5.

SPO/Bills & IT: to wupload in the website/Mobile APP of MCF/RBL
(https://mef.indianrailways.gov.in/).

Principal/ TTC/MCF/RBL with the request to make preparation for imparting pre-
selection coaching to reserved community candidates as per syllabus.

Cadre Dealer/Elect.: He is advice to intimate those employees who are currently on
deputation and maintaining lien at MCF for advancement.

8. All Notice Board of Main Admin, Mini Admin & Shop Floor.

9. General Secy./SC/ST Association, General Secy./OBC Association/MCF/RBL.
10. CS&WLI, S&WLI/MCF/RBL

o
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3. Important provision of Factory act for compliance in shop floor. Provision of contract
L lzbour (Regulation and abolition) Act to be checked in works/Service contract. ]
b~ SECTION-B | _
‘ 1. Air Conditioning plant(Stationary) : Procedure of installation, precautions dunng
installztion, testing of split and window air conditioner, checking of protective devices
provided, common faults and woubleshooting. .
2. Water supply pumps: How to test pump motor, complete pump for proper functioning.
Testing of protection system of pumps. -
Common fzults & trouble shooting. Working of automatic control of pumps.
3. Diesel generating sets- Maintenance schedule, different checks required for trouble
free operation of DG, Common fault and trouble shooting. _
- 4. Lighting- Types of light fittings provided in MCEF their nameplate datails. Procedure of
testing of light fittings to identify defective component. :
sS. Procedure of earth testing, connection of earth megger, frequency of measurement,
permissible limits of values of different carth o_f pits. 4
6. Lmportant checks to be carried out in service building, Railway quarters and 11 KV
electrical substation as per IE rules. : = | v
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; . |
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Annexure-lI

PROFORMA
To,

APO/Staff,
MCF/RBL.

Sub: Application for Appearing in the written examination for selection to the post of
JE/Elect., in Pay Matrix Leve-6 (G.P.-4200/-) against 25% Intermediate Apprentice Quota.

Ref - Notification No. E/NG-11II/MCF/RBL/JE/Elect /25%LDCE dated 11.08.2021

Name x
Emp. No.

Present Designation & Trade

N

Date of Appointment in Present
Grade/Post

Pay Matrix Level

Mobile No.

Date of Birth

Age on D. O. Notification : __ years____ months ____ days

© P N W

Date of appointment and
Designation on 1% Appointment

10. Date of appointment/Promotion in
Tech-111, Level-2 (GP-1900/-)
in Electrical Cadre

11.  Total Length of Service in
Tech-III & above in Electrical Cadre : vears months days

12. Educational Qualification
(ITT/Act Apprenticeship, -
10+2 in science stream, Degree or Diploma)
(Attached proof thereof) :

13. Whether the employee belongé
(UR/OBC/SC/ST)

14. Working Under
(Section/Shop & Officer)

I héreby déclare that the particulars furnished by me are true and correct to the best of my
knowledge. If the above information given by me is found to be wrong/incorrect, then my candidature 1s
liable to be cancelled and D& AR action can be taken against me.

Date:
~ Place: . ' SIGNATURE OF THE EMPLOYEE
FORWARDED BY THE CONTROLLING OFFICER
Date: e
Place:

Signature of the forwarding officer
with designation and date
FOR OFFICIAL (P. BRANCH) USE ONLY
The details of the service particulars including the educational qualification/service particular
Lave been verified with the Service Records and found correct.
. 1108'2)
Signature of the Concerned Dealer of / i
P. Branch with designation and date f%oa
Ch.OS/Establishment.



